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Lakers Legend Elgin Baylor Passes
Away (See page D-1)
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sheard Elected COGIC Presiding Bishop,
Blake Requests Emeritus Status

24
GELES

ENTINE

Bishop J. Drew Sheard cosicors

By Cora JACKSON-FOSSETT ing the Quadrennial Elec-

requested to receive emeri-

Staff Writer tion, which was held virtu-  tus status.
ally. At the time, he ex-
The Right Reverend J. Sheard replaces the pressed “gratitude for every

Drew Sheard has been elect-
ed presiding bishop and
chief apostle of the Church
of God in Christ, Inc., the
nation’s largest Pentecostal
denomination of more than
six million members.

The announcement was
made on March 20, follow-

Right Reverend Charles E.
Blake, Sr., pastor of West
Angeles COGIC in Los An-
geles, who served 13 years
as the chief apostle and pre-
siding bishop.

Last October, Blake
stated that he would not
seek another term and had

and vowed to support “a
smooth transition so that the
work of the Lord will seam-
lessly continue.”

opportunity that God has af-
forded me in serving you,”

113

He also revealed his in-

tention to remain as pastor
of West Angeles and focus

on the construction of the
Family Life Center build-
ing project, which he de-
scribed as “a 25-million-
dollar addition that will
attach to the West Ange-
les Cathedral.” A lifelong
COGIC member, Blake
has served 35 years as a
bishop and 32 years on the
denomination’s  General

{See BISHOP A-10}
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“For Over Eighty Years, the Voice of Our Community Speaking for Itself.”
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Rev. Nontombi Naomi Tutu Connects with
God'’s People Through Gift of Pastoral

Young Black Female
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Pilot Flies First Plane
by Herself at Age 16

L.A ative Cailey Stewa

herself at age 16. courtesy oF sHeRiE sTEwaRT

By BETTI HALSELL
Contributing Writer

L.A. native, Cailey
Stewart, flew her first
plane by herself at age 16
when she felt the rush of
navigating a 172 aircraft
across the sky and see-
ing the outline of the city
through the haze of flufty
clouds. Stewart became
addicted to the scene and
adrenaline. Two years lat-
er, she is engulfed by the
technicalities of aviation;
with the support of her
mother and mentors, the
sky is the limit for Stew-
art.

Sherie, Stewart’s moth-

er, saw the spark in her
daughter’s eyes whenever
she was aboard a plane.
Sherie would travel and
prepare aircrafts for a safe

journey as a flight atten-

dant for United Airlines.
Stewart would be among
the pilots. “She was like
drawn to it,” Sherie said,
explaining her daughter’s
early signs of obsession.
“She’s just been addict-
ed to it—around 15 she
said, ‘I don’t want to play
soccer anymore, [ want to
fly airplanes.’”
Hypnotized by the pro-
cedures of flying a plane,

{See PILOT A-10}

Women Leading California’s
COVID-19 Response

(L-R) Yolanda Richardson, Dr. Nadine Burke and Kimberley
Goode e rroto

filing three Black women on the leading edge of Califor-
nia’s response to the COVID-19 pandemic: Surgeon General
Nadine Burke Harris, California Gov Operations Secretary
Yolanda Richardson and Kimberly Goode, senior vice presi-
dent of External Affairs at Blue Shield of California. The pro-
files explore how these exceptional women have brought
their experience, knowledge and leadership abilities to
driving California’s COVID-19 recovery efforts. It also looks
at the challenges they have faced, the successes they have
won, and how they balance the rigors of their public roles
with the responsibilities of their private lives.
(See FULL STORY B-1)

Heather Hutt 15 Top Vi

ote Getter m CA

Democratic Party Delegate Election

Front-runner Heather Hutt continues to outpace the competition, securing more
Democratic delegate votes than any other candidate.

By SENTINEL NEWS STAFF

On Sunday, March
21, the Democratic Cau-
cus met to decide which
of three Dems they would
be supporting for the
special election for the
54th Assembly District
seat. Heather Hutt, for-
mer California Statewide
Director for then-U.S.
Senator Kamala Harris,
earned more votes than
any other candidate in
the California Demo-
cratic Party endorsement
delegate vote for the up-
coming May 18 special
election for the 54th As-
sembly District seat.

According to the
votes tallied, Hutt earned

Heather Hutt is a candidate for the 54th
Assembly District seat. courresy proto

25 delegate votes, which
was more than any other
candidate. In response,
Hutt released the following
statement:

“We are running a grass
roots, people-powered
campaign. Despite a wide-
ranging field of candidates
in this critically impor-

Heather Hutt, former California State-
wide director. courresy proto

tant special election, we
were able to come out
on top as the campaign

{See HUTT B-3)

Red Tier Guidelines Get
an Update as Vaccinations
Continue, Grocery Stores

Set to Close

Public Health makes some
modifications for re-openings
and mobile vaccine units tar-
get hard hit areas.
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Kroger is closing three more
stores, including two Ralphs,
one in Midtown and the oth-
er in South Los Angeles. suuries-

SHOCK PHOTO

(See FULL STORY B-3)
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Taste of Soul Black Business Spotlight:

Perry’s Joint founder, Perry Bennett

The Guru, and The Hey Joe sandwich. Picture showcases the The
Big Band sandwich. suoro sy waurer suckanan

(See FULL STORY A-8)
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This month and all
year long, we celebrate
and take pride in all
the outstanding and
dedicated women in
our diverse workforce.
Through their hard
work and professional
excellence, we strive
each day to provide
excellent customer
service and bring
reliable, cost-effective
and sustainable water
and power to all our
customers and the
City of Los Angeles.

DWP

LADWP.com
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EXCELLENCE IN LOS ANGELES

You took the hardest classes, spent endless hours studying and
put your future first. And no matter what the world threw at you,
you stayed on track, facing every challenge with determination.
With heart.

You thought outside the box and dared to dream. And you kept the
faith as you and your family made sacrifices to bring those dreams
to life. You inspired those around you and used their support as
wings to go farther, faster. You made your loved ones proud.

You did your absolute best and stayed true, and now you can
smile and feel a sense of pride — Bruin pride. Because you did it.
You got in!

The No. 1 public university in the nation recognizes how exceptional
you are. We see your potential and can’t wait to help you realize it.
Let’s bring your future to life — it’s going to be remarkable.

UCLA
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SECONDHAND
VAPE DOESN’T
SOCIAL DISTANCE

As COVID-19 lingers, and Californians
continue to spend more time at home,
it’s important to know that secondhand
smoke can travel through air vents, sink
drains, and cracks in walls. Secondhand
vape also drifts. They both carry toxic
chemicals that can damage your lungs.
If you’re being exposed, get strategies
on how to protect yourself from this
secondhand harm, especially now
when lung health is key. Go to
TobaccoFreeCA.com.

TOBACCO
FREECA.COM
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Don't put your health on hold. Whether
you schedule an in-person appointment,
phone consult, or video visit, you can rest
assured there’s a team of experts ready
to provide world-class care no matter

what you're facing.

Learn more at cedars-sinai.org.
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The Lookout: Several Bills Aim to Level the
Playing Field for Disadvantaged Californians

By ALDON THOMAS STILES
California Black Media

Watching your tax dol-
lars, elected officials and
legislation that affects you.

A pitcher throws a perfect
game against a hitter without
a bat, a tennis player aces a
racket-less opponent, and the
crowd elates. For many in
California, that is their reality.
The receiving end of a bad
hand. A game most foul.

In Sacramento, there are
a few bills being proposed
that aim to level the playing
field in California, particu-
larly for disadvantaged Cali-
fornians.

Senate Bill (SB)17,
which is scheduled for an
Assembly committee hear-
ing March 23, would declare
racism as a health crisis in
California and develop a
state government “Office of
Racial Equity in the State
Department of Public Health
for purposes of aligning state
resources, decision-making,
and programs to accomplish
certain goals related to
health equity and protecting
vulnerable communities.”

The language in the text
of SB 17 makes a distinc-
tion between this legislation
and AB 3121, the “Task
Force to Study and Develop
Reparation Proposals for
African Americans,” which
Gov. Newsom signed into
law last Summer.

“Existing law establishes
the Task Force to Study and
Develop Reparation Propos-
als for African Americans,
with a Special Consideration
for African Americans Who
are Descendants of Persons
Enslaved in the United States
to, among other things, iden-
tify, compile, and synthesize
the relevant corpus of eviden-
tiary documentation of the

institution of slavery that
existed within the United
States and the colonies,” the
bill language reads. “Existing
law requires the task force to
submit a written report of its
findings and recommenda-
tions to the Legislature.”

ISTOCKPHOTO

“This bill would establish
in state government an Office
of Racial Equity, an inde-
pendent public entity not
affiliated with an agency or
department, that shall be gov-
emmed by a Racial Equity
Advisory and Accountability
Council,” SB 17’s authors
continue. “The bill would
authorize the council to hire
an executive director to
organize, administer, and
manage the operations of the
office. The bill would task the
office with coordinating, ana-
lyzing, developing, evaluat-
ing, and recommending
strategies for advancing
racial equity across state
agencies, departments, and
the office of the governor.”

As issues of racial
inequity gain more traction
in the U.S., bills like SB 17
are being introduced in leg-
islatures around the coun-
try, proposing creative
ways to uproot longstand-
ing systems of inequality
and discrimination.

During a global pan-
demic the racial disparities
in the healthcare system

have become harder to
ignore, according to Sen.
Richard Pan (D- Sacramen-
to), a medical doctor who is
the author of SB 17.
“Extensive research has
identified racism as a public
health crisis leading to signif-
icant health disparities,
including infant and maternal
mortality, chronic disease's
prevalence, life expectancy
and now COVID mortality,”
Pan said. “The state needs an
independent body to hold us
accountable by examining
California’s policies and
budget with the goal of
achieving racial equity and
ending systemic racism.”
People like John Kim,
executive  director  of
Advancement Project Cali-
fornia, believe that the struc-
tures that hinder people of
color were designed to do so
and the solution should be to
redesign these structures.
"All  of the racial
inequities we've seen in this
pandemic have been decades
in the making. We can no
longer react to the symptoms
of systematic racism or nib-
ble around the policy edges,"
Kim said. "Passing SB 17
and establishing a State level
Office of Racial Equity is
crucial to excavating the
intersectional nature of struc-
tural racism baked into this
state's public systems and
policies. A fully resourced
and appropriately authorized
office is a powerful mecha-
nism not only to stem the tide
of bad, racist policies but also
to generate new pathways to
close the opportunity gap for
communities  of  color
throughout the state."
Another equity-focused
piece of legislation making
its way through the legisla-
ture is Senate Bill 2, which
is essentially identical to

Mask Wearing Tips

Play safer

~a

Children 2 years of age
and older should weara
mask that covers their
nose, mouth and chin.

Extra layers mean
extra protection

Wear a layered,
snug-fitting mask for
best protection.

Foggy glasses
mean hazy safety

Cover your nose, mouth
and chin completely,
making sure there are
no gaps.

covidl9.ca.gov
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last year's Senate Bill 731. It
is meant to bar police offi-
cers who have been fired for
misconduct or charged with
one of a set of specific
crimes from serving and
protecting  in  another
precinct in California.

As it stands currently,
officers that fit into this cate-
gory can still serve in other
counties in the state.

SB 2 is also known as the
Kenneth Ross Jr. Police
Decertification Act of 2021,
as it was named after the
unarmed 25-year-old Black
man who was fatally shot by
police in Gardena in 2018.

"Only one police officer
in the history of California
has been charged, convicted
and sent to jail [for police
brutality] and that is
Johannes Mehserle who
only did 11 months for the
fatal shooting of my nephew
Oscar  Grant," Cephus
“Uncle Bobby” X Johnson
said during a virtual press
conference for SB 2 in refer-
ence to the 2009 shooting of
Oscar Grant III in Oakland.

Senator Steven Brad-
ford, who introduced SB 2,
noted that other professions
are held to a certain standard

and law  enforcement
shouldn't be any different.

“If last summer’s nation-
wide protests and calls for
police reform have shown us
anything, it’s that Californi-
ans want more than just a
superficial change,” Bradford
said. “If many professionals
licensed in the state of Cali-
fornia can have their certifi-
cation revoked for commit-
ting serious misconduct or
abusing their authority, then
why not police officers?”

Assembly Bill 675 and
Senate Bill 424 would create
a "homeless hiring tax credit"
as an effort to provide home-
less people in California
"access to  meaningful
employment."

"I've been wunhoused,
I've gone through a bout of
homelessness and 1 know
what it's like to want to get a
job. To want to better your-
self, but there weren't a lot
of resources out there, but
thanks to [Los Angeles]
county and this bill-- we're
going to be able to bridge a
gap between the business
community and the home-
less community," said Lave-
na Lewis, the Black busi-
ness owner of Vena Vena

Handcrafted. "With being
homeless, finding employ-
ment is key."

And in Washington,
Reps. Barbara Lee (D-Calif.)
and Rashida Tlaib (D-Mich.)
along with Sens. Bernie
Sanders (I-Vt.), Elizabeth
Warren (D-Mass.), Ed
Markey (D-Mass.) and Chris
Van Hollen (D-Md.) pro-
posed a bill coined the "Tax
Excessive CEO Pay Act" that
set out to put a cap on the pay
CEOs receive in relation to
the working-class people
who work for them.

"Americans across the
political spectrum are out-
raged by the extreme gaps
between CEO and worker
pay," it read on Lee's press
release. "According to a
nationwide survey, the typi-
cal American would limit
CEO pay to no more than 6
times that of the average
worker. About 62% of all
Americans — 52% of Repub-
licans and 66% of Democrats
—favor capping CEO pay rel-
ative to worker pay."

This sounds like the first
in a slew of equity based
legislative pushes so batter
up, America. Maybe we'll
all be getting a swing soon.

Cal Lawmakers Propose Process
to Decertify Convicted Cops

By ANTONIO RAY HARVEY
California Black Media

Sen. Steven Bradford
(D-Gardena), the chair of the
California Legislative Black
Caucus, and Senate Presi-
dent pro Tem Toni Atkins
(D-San Diego) added lan-
guage with some teeth to
Senate Bill (SB) 2, the “Ken-
neth Ross Jr. Police Decerti-
fication Act of 2021.”

The amendments to the
police reform bill, first intro-
duced in December last year
in the California Assembly,
are designed to increase
standards of accountability
for law enforcement officers.
They include a statewide
process to revoke the certifi-
cation of a peace officer con-
victed of violating a person’s
civil rights or engaging in
other misconduct on the job.

“If last summer’s nation-
wide protests and calls for
police reform have shown us
anything, it’s that Californi-
ans want more than just a
superficial change,” said
Bradford. “If many profes-
sionals licensed in the state of
California can have their cer-
tification revoked for com-
mitting serious misconduct or
abusing their authority, then
why not police officers?”

Ross, after whom the
bill is named, was a 25-
year-old African American
who a Gardena police offi-
cer shot two times and
killed on April 11, 2018.

According to the police
report, Michael Robbins,
the officer who fatally shot
Ross was the last officer to
arrive on the scene. Yet, he
was the only officer who
perceived a threat sufficient
to discharge a weapon. Ross
was unarmed and running
from officers when he was
shot. He died at the scene.

Although  he  was
involved in prior shootings,
Robbins was cleared of
wrongdoing in the incident.

“It is critical that Califor-
nia’s police officers meet the
highest standards of conduct
and have the trust of our com-
munities,” said Assembly-
member Rob Bonta (D-Oak-
land), co-author of SB 2.

“The wvast majority of
officers want to do what’s
required to build and keep
trust with the communities
they serve. I'm proud to co-
author SB 2 by Senator
Steven Bradford which
would bring us closer to
achieving that goal.”

California is one of only

five states in the nation that
does not have the authority to
decertify law enforcement
officers who have committed
serious misconduct.

“On April 11, 2018 my
son, Kenneth Ross, Jr. was
murdered by a Gardena
police officer who shot three
other people in previous
incidents,” Fouzia Almarou,
Ross’ mother said.

“If Officer Michael Rob-
bins had been decertified after
the first shooting, Kenneth
would likely still be here, with
his son, his siblings, and me,”
she continued. “I’'m going to
fight with everything in me to
get this bill passed so this does-
n’t happen to anybody else.”

Other states, such as Flori-
da and Georgia, have led the
nation in police officer decerti-
fication by inquiring into mis-
conduct without regard to con-
victions for certain offenses.

The recent amendments
to SB 2 are similar to Senate
Bill (SB) 73, which Bradford
also introduced last year.
That legislation died in com-
mittee last November.

Sponsors and supporters
of SB 2 say this time they
hope the Legislature passes
the police reform provisions
they have drafted to strength-
en the Tom Bane Civil
Rights Act. The 1998 bill
authored by California State
Assemblyman Tom Bane
created legal avenues for vic-
tims of police shootings to
seek compensatory and puni-
tive damages, attorney’s fees,
and civil penalties.

The state’s primary civil
rights law that protects Cali-
fornians against police abuse,
the Bane Act has been under-
cut by bad court decisions,
said Carl Douglas, president
of Douglas-Hicks Law, and
Consumer Attorneys of Cali-
fornia Board Member. Once
among the most robust laws
protecting civil rights in the
nation, Douglas says the
Bane Act no longer serves as
an effective check against
police brutality.

It no longer alerts munici-
palities of harmful policing
practices, gives innocent vic-
tims of police brutality an
effective civil recourse for jus-
tice and accountability or
holds police accountable to act
in good faith, he said.

In California, racial or eth-
nic minorities account for 3
out 4 people killed by police.
And, over the last decade over
1,100 Californians were killed
by police officers, according
to California Department of

Justice data. In 2017 alone,

172 Californians died as a

result of police use of force.
The amendments to SB 2

SHUTTERSTOCK

include: strengthening the
Bane Act by stripping some of
the procedural barriers that
afford police officers immuni-
ty; changing the composition
of the public safety advisory
boards to include another
member of the public and
removing a law enforcement
officer; allowing the Califor-
nia Commission on Peace
Officer Standards and Train-
ing to retroactively review cer-
tain misconduct related to
deadly use of force, sexual
assault, or dishonesty for the
purpose of decertification.

“The legal standard in
California should be that no
one — not even police officers
— has immunity from the
consequences of violating
someone’s civil rights,” Dou-
glas said during the virtual
news conference. “Bad court
rulings have given police a
blank check for misconduct
without consequence. As long
as we are unable to hold offi-
cers accountable, our commu-
nities will continue to suffer
from no recourse to justice.
SB 2 will finally end immuni-
ty for officer misconduct, and
it will ensure officers who use
illegal force can’t re-offend.”

SB 2 is sponsored by a
coalition of community organ-
izations including Alliance for
Boys and Men of Color,
ACLU of California, Anti-
Police-Terror Project, Black
Lives Matter Los Angeles,
California Families United 4
Justice, Communities United
for Restorative Youth Justice,
PolicyLink, STOP Coalition,
and Youth Justice Coalition.

“California is a national
leader in many efforts, but in
this one, we are dangerously
behind the curve,” Bradford
said. “Californians are urging
us to pass meaningful and
systemic reform that will
improve the relationship
between police and the com-
munities they serve for gener-
ations to come. Like so many
people in our state, I look for-
ward to working with Pro
Tem Atkins, our co-authors,
and all stakeholders to have
this bill signed into law.”
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Two Calif. Women Are Now Leading Efforts to

Support State’s 3 9 Million Small Businesses

By ANTONIO RAY HARVEY
California Black Media

Last week, Gov. Gavin
Newsom announced that he
had appointed Tara Lynn
Gray, 57, of Fresno, as
director of the California
Office of the Small Busi-
ness Advocate (CalOSBA).

In that role, Gray, who
is African  American,
replaces Isabella Casillas
Guzman, who President
Biden appointed the 27th
Administrator of the Small
Business Administration in
January. Last week in
Washington, with an 81-17
vote, the United States Sen-
ate confirmed Guzman’s
nomination. She is Latina.

In California, Gray is
expected to begin working
immediately since the
Director of the Office of
the Small Business Advo-
cate position does not
require State Senate confir-
mation.

Now, working with
similar mandates -- one in a
federal Cabinet position
and the other at the top-
level of state government --
Guzman and Gray have
become the de facto lead-
ing advocates for the
almost four million small
businesses in California,
which, in aggregate, hire
more than 7 million people
and account for more than
99 % of all Golden State
businesses. Together, the
women will be responsible

(L-R) Isabella Guzman, SBA Director and Tara Lynn Gray,
Director of the Office of the Small Business Advocate

for directing tens of bil-
lions of dollars in emer-
gency and ongoing budget-
ary funding to California
small businesses.

CalOSBA is part of the
Governor’s Office of Busi-
ness and Economic Devel-
opment (GO-Biz), which
serves as the states’ main
apparatus leading econom-
ic development programs
designed to boost job
growth and business assis-
tance efforts.

Ashley  Swearengin,
CEO of the Central Valley
Community  Foundation

and former Republican
mayor of Fresno, praised
Gray’s appointment.

“Tara is a tireless and
effective leader in Califor-
nia's small business com-
munity and the right choice
at this pivotal time,” she
said. “As the State of Cali-
fornia continues its recov-
ery, Tara will turn advocacy
into action, get results for
small businesses, and

ensure our diverse small
business owners and entre-
preneurs are at the table
driving towards an equi-
table and inclusive eco-
nomic recovery.”

GO-Biz offers a range
of growth and support serv-
ices to California business
owners, including permit
streamlining, clearing of
regulatory hurdles, interna-
tional trade development
assistance, and more,
according to the governor’s
office. The governor has
also charged the office to
manage more than $2 bil-
lion in COVID-19 relief
funding targeted to small
businesses, non-profits and
cultural institutions across
California.

Guzman ecarned her
bachelor’s at the University
of Pennsylvania Wharton
School of Business. As
SBA Administrator, she
will lead the federal agency
with 9,000 employees and
represent the interests of

Supt. Thurmond Deploys 3 Million COVID
Tests to Speed Up Safe School Reopening

By Bo TEru
California Black Media

State Superintendent of
Public Instruction Tony
Thurmond expanded an
existing pilot testing pro-
gram, adding 3 million free
COVID-19 rapid antigen
tests, as part of Gov. Gavin
Newsom’s plan to acceler-
ate the safe reopening of
schools across California.

“Being able to quickly
identify who is positive, and
who is not, will be critically
important for day-to-day
operations on a school cam-
pus, and will help protect
not only students but teach-
ers and support staff,” said
Thurmond.

SHUTTERSTOCK

State  administrators
partnered with the Califor-
nia COVID-19 Testing Task
Force and the California
Department of Education to
safeguard the reopening of
K-12 schools in underprivi-
leged communities across
the state. High-needs
schools will have access to
antibody tests at no cost so
that students can return for
in-person instruction. The
pilot program delivered
rapid antigen tests to 11
school districts located in
areas that were the most
impacted by the pandemic.
The participating schools
produced fruitful results that
identified individuals who
were asymptomatic or pre-
symptomatic. The pilot pro-
gram  prioritizes  rural
regions, low-income neigh-
borhoods, as well as Black
and Brown communities
that were disproportionately
affected by COVID-19 due
to limited access to ade-
quate health care.

Thurmond said that it is
important to get the rapid
antibody tests, “into the
hands of those who may
lack the access to testing or
medical care.”

The antibody tests are
crucial for the safe reopen-

State Superintendent of

Public Instruction Tony
Thurmond

ing of schools seeing that
individuals can get results in
at least 15 minutes, state
officials said. Members of
the COVID-19 taskforce
train and oversee the testing
process at participating
schools in efforts to expand
the pilot program.

State administrators also
implemented the Healthy
Places Index, a census data-
tracking tool that identifies
underserved  populations
inconvenienced by the pan-
demic. The metric tool was
created by the Public Health
Alliance of Southern Cali-
fornia to boost state out-
reach in low-income Black
and Brown communities.

Gov. Newsom said the
pilot program is preparing
more schools to welcome
students for in-person learn-
ing before the end of the
year.

“By deploying these
rapid tests, California is
adding another tool in the
toolbox to support schools
as they continue on the path
to reopen as safely and
quickly as possible,” said
Newsom.

The rapid antibody test-
ing pilot program was
launched in January 2021
by the California COVID-
19 Testing Task Force along
with the California Endow-
ment and the Public Health
Institute. The research insti-
tutions, part of Gov. New-
som’s Together Toward
Health initiative, are expect-
ed to publish the pilot pro-
gram’s data revealing the
test results of more than
40,000 students from 80
elementary schools in 11
school districts across the
state.

According to the Public
Health Institute and the

Ballmer Group positive
cases of COVID-19 can be
contained to prevent the fast
spread of the virus if detect-
ed early.

Gov. Newsom recently
signed a bill that gives
workers who were exposed
to or test positive or for
COVID-19 access to paid
sick leave. The new legisla-
tion was enacted to protect
essential workers, including
educators and school staff,
who at high risk of contract-
ing the virus.

The bill aims to fill the
gaps in policies related to
state and federal paid sick
leave, according to state
lawmakers. Gov. Newsom
said the new law also gives
employees who tested posi-
tive or were exposed to the
virus, “a little more peace of
mind as they take time to
care for themselves and pro-
tect those around them from
COVID-19.”

“Helping  employees
stay home when they are
sick is foundational in our
response to COVID-19,”
said Newsom.

California’s is still on its
path to overcoming the
COVID-19 pandemic.
However, the state has vac-
cinated more than 200,000
education staff and child-
care workers since the
beginning of March 2021.

The state exceeded its
initial goal to conduct
75,000 weekly vaccina-
tions, as part of the gover-
nor’s plan to allocate at least
10 % of the state’s vaccina-
tions to education and child-
care workers statewide. Cal-
ifornia has vaccinated
teachers and school staff in
58 counties, according to
state officials.

“We will continue work-
ing with our local partners
to accelerate this effort in
communities across the
state so that all school staff
have access to a vaccine,”
which is a major step
toward the safe reopening
of schools in California,
said Newsom.

California Black
Media’s  coverage  of
COVID-19 is supported by
the California Health Care
Foundation.

the country’s estimated 30
million small businesses. In
addition, she will oversee
key parts of the Biden-Har-
ris administration’s $1.9
trillion stimulus American
Rescue Plan, including
relief funding for small
businesses like the Pay-
check Protection Program
and the Shuttered Venue
Operators Grant Program.

“Throughout my public
and private sector career, |
have been dedicated to
helping small businesses
grow and succeed,” Guz-
man said during her Senate
confirmation hearing.
“Now more than ever, our
impacted small businesses
need our support, and the
SBA stands ready to help
them reopen and thrive.”

Before Gov. Newsom
appointed Guzman to serve
as CalOSBA director in
2019, she served as the
SBA’s Deputy Chief of
Staff and Senior Advisor
during the Obama-Biden
Administration.

“l have every confi-
dence that under Ms. Guz-
man’s leadership, the SBA
will help small business
owners hold on to their
dreams until the economy
comes roaring back,” Sen-
ate Majority Leader Chuck
Schumer (D-NY) said
before voting to confirm
the Burbank native’s nomi-
nation.

Before Gray accepted
the top role at CalOSBA
last week, she had been
serving as the chief execu-
tive officer of YADARI
Enterprises for the last 17
years. YADARI is a man-
agement consulting firm
with headquarters in Valle-
jo.

Currently, Gray is also
president and chief execu-

tive officer of Fresno Metro
Black Chamber of Com-
merce (FMBCC), a posi-
tion she has held since
2017. FMBCC is a com-
munity-based organization
that advances the interests
of African American entre-
preneurs in the Central Val-
ley with programs that
focus on advocacy and eco-
nomic development.

Before that, Gray sup-
ported small businesses as
a counselor at two North-
ern California small busi-
ness development centers,
taught a small business fea-
sibility and planning class
in Stockton, and led a
youth  entrepreneurship
program for nine years
with  California Black
Chamber and Chamber
Foundation.

Gray holds a master’s
degree in Christian Studies
from Grand Canyon Uni-
versity in Arizona and a
Bachelor’s in Business
Management from Saint
Mary’s College in Contra
Costa County.

“(Gray’s) announce-
ment is yet another proof
point of Gov. Newsom's
ongoing commitment to
equity and inclusivity as
we recover together,” said
Mark Herbert, managing
director at the California
office of the Small Busi-
ness Majority, an organiza-
tion that works with entre-
preneurs and policymakers.

In addition to her many
professional accomplish-
ments, Gray is actively
involved in the social, civic
and religious life of Fresno
as well as the broader
African American commu-
nity across California. She
is member of Black
Women Organized for
Political Action (BWOPA),

Abundant Life Worship
Center, Zeta Phi Beta
Sorority, the California
Black Chamber of Com-
merce and Chamber Foun-
dation, and the California
Small Business Employer
Advisory Council.

Gray, a Democrat, will
earn an annual salary of
$175,644.

Betty Jo Toccoli, presi-
dent of the California
Small Business Associa-
tion, said Gray is qualified
for the job she looks for-
ward to working with her.

"Small business has
always been integral to the
success of California’s
economy, which is why
today is a very special day
for small business owners
and entrepreneurs across
the state," said Toccoli.
"Tara will bring a long-
standing history of under-
standing the nuances of
small business and advoca-
cy for small businesses to
this new role. She is
extremely well-qualified
for this position and we
couldn’t be more ecstatic to
collaborate with her to
ensure an equitable recov-
ery and sustained growth
for California’s small busi-
ness community."

As for Guzman, work-
ing with the SBA’s hard-
working employees to cre-
ate an “ecosystem” that
ensures small businesses
across the United States are
strong is a motivating fac-
tor.

“I am excited to return
to the SBA and serve as the
voice of small business in
the Biden-Harris Adminis-
tration. I am committed to
championing the agency’s
mission and helping equi-
tably build back the econo-
my,” she said.

Did you know you

have safety and health
protections from
COVID-19 at work?

Workers in California have the RIGHT to:

* Protection from safety and health hazards,
including COVID-19

* Report an unsafe workplace

* Refuse to work in an unsafe condition

To file a confidential complaint about an unsafe workplace,
contact your nearest Cal/OSHA district office. It is illegal for your
employer to reduce your hours, fire you or otherwise retaliate
against you for filing a complaint.

Learn more about your RIGHTS and how to contact
Cal/OSHA at dir.ca.gov/covid.

LABOR &
WORK FORCE
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Taste of Soul Black Business Spotlight

Perry’s Joint: Sandwiches Crafted
with Love for the Communaity

By BETTI HALSELL
Contributing Writer

Perry Bennett wanted
his entreprencurial busi-
ness to be the example of
what is possible. He envi-
sioned a relaxing environ-
ment in the community and
created Perry’s Joint; a
Black-owned ecatery that
represents the culture. Ben-
nett wanted to make sure
that this facility ignited
other young minds to cre-
ate their own business too.
Perry’s Joint specializes in
artisan sandwiches and the
store front symbolizes the
growth Bennet looks to see
within the community.

The beginning of the
Perry’s Joint story starts in
1993, in San Francisco,
CA. Bennett explained
what he witnessed growing
up in the rough exterior of
the inner city. He recalls
seeing a few Black-owned
businesses during that time,
but Bennett felt that the
community can strive for
better. Utilizing the tourist
attraction of San Francisco,
Bennett set out to create an
catery that represents the
“African American experi-
ence.”

“My idea was to open a
business that could not
only represent our experi-
ence—I wanted young peo-
ple to see a different
avenue besides selling
drugs,” Bennet explained.
He used himself as an
example, to look at entre-
preneurship to be a viable
outlet for success. Bennett
described the combination

of inspiring and represent-
ing the Black community,
is how Perry’s Joint started.

COURTESY PHOTO
Perry Bennett

He credited his entre-
preneurial spirit to his up
bringing; since he was 13,
Bennet worked in his par-
ent’s Ice cream shop, hot
dog stand, and food truck
business. This gave Ben-
nett the grit needed to open
his own eatery; in the midst
of earning degree in psy-
chology at San Francisco
City College straight from
high school, Bennett had
officially opened his busi-
ness by age 23.

Bennett reflected on the
most challenging part of
operating a business, he
said, “The most challeng-
ing thing is—and I can
speak specifically to being
an African American entre-
preneur in the restaurant

Perry’s /387

A

business, is really just lack
of resources.” He explained
that “lack of resources”
refers to everything from
having knowledge on how
to run the business, to hav-
ing access to people who
can give you the informa-
tion in operating that said
business.

The Perry’s Joint owner
outlined that lack of
resources is the biggest
milestone found in building
a business in the African
American community,
when it comes to being an
Black entrepreneur, he
emphasized that the collec-
tive community has to start
from below the average
starting point.

Bennett recounted a
phrase he heard from a
USC professor that special-
ized in business, “Being an
entrepreneur is like jump-
ing off a cliff and building
an airplane on the way
down,” Bennett added the
hardship of being an Black
business owner by stating,
“...Being an African Amer-
ican entrepreneur is jump-
ing off the cliff and never
getting the resources to
build an airplane on the

EASTWEST BANK

Your financial bridge®

Need a business checking
account? Start here.

We'll help you find the right checking account for your
business, so you can simplify your daily operations and
manage your cash flow.

Open a qualifying business checking account by
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international or domestic incoming wire service and does not apply to other intermediary bank charges. Fee will
be waived for the first 10 incoming wires received during the first 6 months of account opening.
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way down, hitting the
ground, and hoping you
don’t die, and then getting
up and trying to start a
business.”

Bennet encouraged the
way around those obstacles
is to have a spirit of

The Guru

the Hey Joe and the Guru,
he stated, “Those two sand-
wiches [ really brag on,
because those sandwich-
es—you can’t get any
where in the world, but
right here in Perry’s Joint
and people love them.

endurance, passion to over-
come, and an unwavering
focus. He said, ““...For me I
had a focus, and the focus
was —however I can do it,
stay open this month and
make it to the next
month...” He emphasized
after years of growing and
constantly providing the
best service to his cus-
tomers, Bennett created a
respectable business.

Initially Perry’s Joint
was known for hotdogs, ice
cream, and candy, and then
it evolved into the finely
crafted environment that it
is today. It was in the fall
season of 2004, when
Perry’s relocated to South-
ern California, Bennett
planted his flag minutes
away from the Iconic Rose
Bowl in Pasadena, CA,
found on 2051 Lincoln
Avenue.

Perry’s Joint represents
the mission of having
abundance, the artisan
crafted sandwiches are
made with the freshest
ingredients, the portions
are colossal, and every
plate is rich with flavor.
When biting into one of
Perry’s Joint signature pile
high sandwiches, one can
hear the crunch that comes
from the fresh produce
being  held  together
between two crisp bread
slices and thick helpings of
meat tucked into every bite.

Specialty dishes from
Perry’s includes the Hip
Bird Sandwich made with
fresh slabs of Turkey, mus-
tard, mayo, crispy lettuce,
tomato, creamy avocado,
and cheese. The Guru sand-
wich consists of hot pastra-
mi, turkey, fresh lettuce,
tomato, onion, crunchy
pickles, pepperoncini,
mayo, and mustard. In
addition to those house
favorites, the Hey Joe sand-
wich is made of hot roast
beef, pastrami, toasted hot
link, melted cheese, onion,
diced peppers, mayo, and
mustard.

Bennett expressed his
pride in the design of his
sandwiches, highlighting

They’re just delicious and I
am proud of that because
it’s a one-of-a-kind sand-
wich, that came directly
from the consciousness of
me.”

The Perry’s Joint has
withstood the rise and fall
of two decades; however,
COVID-19 has been the
first global pandemic that
Bennett’s  establishment
has ever encountered. The
business owner explained
that his business has been
doing really well, Bennett
said, “...fortunately I was
already 55 percent take-out
anyway, so what COVID
did was—a lot of people
had to work from home and
when they started working
from home, they still had to
eat lunch; they wanted a

Hip Bird

business has done very
well in the midst of the
pandemic.”

Bennett created an
environment of rest, when
the community is operating
indoors again, Perry’s Joint
will uphold the carefully
cultivated spirit that always
surrounded this establish-
ment. The official website
states  this  promise,
“Whether it’s a few high
school kids stopping by to
grab an after-school snack,
a city worker having lunch,
or a couple enjoying Tues-
day evening jazz, you can
always count on Perry to
leave your palette satis-
fied.”

Grooming his business
for expansion, Bennett has
planned for Perry’s joint to
grow, he said, “I feel like I
can grow as big as anyone
...” This September, Ben-
nett is slated to open
Perry’s Joint number two,
another location in Pasade-
na and in five years from
this date, the Perry’s Joint
owner envisions at least
10-20 locations. Bennett’s
entrepreneurial spirit is
coupled with his personal
goal of giving back into the
community; he shown that
the best success is pulling
people up as one climbs.

With a heavy focus on
the education of the youth
in his community, Perry’s
Joint has dedicated days of
business where 100 percent
of the proceeds are set to
uplift a high school student,
providing collegiate schol-
arships to a number of
graduates from John Muir
High School.

Bennett said, “A lot of
those kids reminded me of
a lot of myself and a lot of
my friends when I was
growing up; I really wanted
to connect and be an exam-
ple for them.” Bennett
built his business on this

COURTESY PHOTO

good lunch and fortunately
I am good place.”

The take-out business
for Perry’s Joint increased
and the overall rate of busi-
ness increased during this
global pandemic. Addition-
ally, the rise in conscious-
ness that happened after the
death of George Floyd also
raised the awareness of
Bennett’s business. The
Perry’s Joint owner said,
“I’ve been fortunate when
it comes to COVID and my

philosophy, “I was born,
bred, and programmed to
be a part of my communi-
ty.”

Enjoy Perry’s Joint sig-
nature sandwiches from the
comfort of the couch, by
ordering delivery from
Postmates or by calling
(626) 798-4700. Operating
hours are Monday-Friday
from 10 am. — 5 p.m. and
Saturday 11 a.m. — 4 p.m.,
visit the Perry’s Joint web-
site, for the full menu.
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Ridley-Thomas and Empowerment Congress

By CORA JACKSON-FOSSETT
Staff Writer

While Mark Ridley-
Thomas has less than six
months in his position as the
10th District Councilmem-
ber, his roots with the
Empowerment Congress go
way back, nearly 30 years.
So, it’s no surprise that he
joined with the community
group to host “Reimagining
L.A.: What’s Next?”

The Zoom event, held
on March 17, featured a
presentation and discussion
about the city’s funding
allocation to address and
prevent homelessness as
well as re-envision public
safety. Ridley-Thomas, who
founded the Empowerment
Congress in 1992 during his
previous stint on the City
Council, has frequently
partnered with the nonprofit
to examine policies and
issues that impact the quali-
ty of life of stakeholders
throughout Los Angeles.

With this gathering of
75+ people, both the coun-
cilmember and the organi-
zation aimed to bring 10th
Council District members
up-to-speed about the two
pressing issues and solicit
input about potential strate-
gies that municipal govern-
ment might adopt to deal
with these community con-
cerns. In addition to Rid-
ley-Thomas, Rhea Mac, co-
chair of the Empowerment
Congress Committee on
Homelessness, served as
facilitator; and Charlene
Dimas-Peinado, also co-
chair of the Empowerment
Congress Committee on
Homelessness, and Byron
L. Smith, Sr., co-chair of the
Empowerment  Congress

Discuss ‘Relmaglmng LA’

Public Safety and Justice
Committee, were the mod-
erators.

“We are here to take
another step in educating,
engaging and empowering
and I’'m proud to be on this
journey with you,” said Rid-
ley-Thomas, as he opened
the meeting. He followed
his remarks with a Power-
Point exhibit that outlined
how the City Council plans
to reinvest $88 million cut
from the L.A. Police
Department’s budget into
resources to improve disad-
vantaged communities and
communities of color. Each
of the city’s 15 council dis-
tricts will receive funds in
the 2021-2022 budget that
are in line with the individ-
ual poverty rates established
by the 2020 U.S. Census.

Focusing on the appor-
tionment to Council District
10, the councilmember

explained, “CD 10 received

Charlene Dimas-Peinado is
the co-chair of the Empow-
erment Congress Commit-
tee on Homelessness.

Councilmember Mark Ridley-Thomas discusses reimagin-
ing L.A. with members of the Empowerment Congress.

a $4.5 million allocation
and the priority I sought to
bring to bear was to look at
the issue of homelessness.”
He said that $1.5 million
would be distributed to non-
profit providers to create
“Encampment to Home”

initiatives in Koreatown,
Mid-City and the Leimert
Park/Crenshaw Corridor.

One-half million will go
to operating the new South
Los Angeles Street Engage-
ment and Coordination Hub
that will be located near
18th Street and Washington.

Another $500,000 will be
dedicated to the Stay
Housed L.A. program run
by the Legal Aid Founda-
tion of Los Angeles for
Eviction Defense Services.
The program is designed to
assist CD 10 residents in
preventing eviction and
homelessness and help busi-
nesses avoid closing down.

As his history verifies,
Ridley-Thomas has advo-
cated on behalf of home-
lessness prevention
throughout his public serv-
ice career as a state assem-
bly member, a state senator
and a L.A. County supervi-
SOr.

When he assumed his
current position in Decem-
ber 2020, one of his first
acts was to sponsor the
Right to Housing legisla-
tion. The motion called for
the City Administrative
Officer to report, within 60
days, on a legal framework

to implement a Right to
Housing strategy, an assess-
ment to fund the initiative
and an estimate of the
resources needed in partner-
ship with the county, state
and federal government.

In addition, Ridley-
Thomas indicated that
$750,000 of CD 10’s alloca-
tion would be devoted to
fighting poverty with a Uni-
versal Basic Income pilot
and job training program.
Also, $500,000 would be
earmarked for the reimag-
ining public safety initia-
tive through a pilot pro-
gram on unarmed response
to 911 calls and reimagin-
ing community and arts
enterprises in St. Elmo Vil-
lage.

“All of these resources,
as it relates to the home-
lessness part of the equa-
tion, are illustrative of what
we think of as the right to
housing — what it can and
should be,” insisted Ridley-
Thomas. “We need to be
laser-like focused on this
challenge, which is just that
great and just that deep.
We cannot walk away from
the crisis that confronts us
called homelessness!”

As part of the panel dis-

cussion, Dimas-Peinado
asked the councilmember
to “explain how the issue
of homelessness became
the focus of these
resources.” He replied, “I
think if we’re going to take
seriously reimagining,
there’s only one issue I can
think of that cuts through
the issue of public safety,
economic justice, issues
related to housing, issues
related to land use, issues
related to mental health and
public health and that’s the
issue of homelessness.” He
also mentioned that in sev-
eral polls, L.A. voters
selected homelessness as
the “most pressing issue
confronting the city of Los
Angeles.”

Byron L. Smith Sr. is the co-
chair of the Empowerment
Congress Public Safety and
Justice Committee.

Smith questioned Rid-
ley-Thomas about the next
step that people should
expect as far as the rein-
vestment process. He
answered that city staff
would work on designating
the programs and nonprof-
its to work with and that the
Street Engagement and
Coordination Hub would
be operating soon.

“As we move toward
implementation, we will be

soliciting input from the
stakeholders in those com-
munities to see what
resources we can bring to
bear in the area of preven-
tion, intervention and inno-

vation,” added Ridley-
Thomas.
In the second half of the

meeting, attendees partici-
pated in breakout sessions
on reimagining public safe-
ty, homelessness and fight-
ing poverty. CD 10 staff
facilitated and provided
summaries of the sessions.

Emerson Luke, who
moderated public safety,
said that his group talked
about ways to aid people
“who through no fault of
their own have found them-
selves homeless.” Dhak-
shike Wickrema, who
assisted the homelessness
group, recounted that one
area that concerned atten-
dees was  “sanitation
around homeless encamp-
ments and continuing to
have money allocated to
homelessness in future
budgets.” According to
Porsha Cropper, who over-
saw the fighting poverty
session, the emphasis was
on outcomes that “restore
dignity to those who are
experiencing homelessness
and put them on a pathway
to wellness.”

Concluding the meet-
ing, Ridley-Thomas ex-
pressed his appreciation to
all in attendance and said,
“We have a lot of work that
we can and should be
attending to. I’'m pleased
that the Empowerment
Congress will be leading
the way to translate policy
into budgetary items. This
is an enlightened way of
making our city better.”

e N e

COVID-19 emotional support wherever you are.

During these challenging times with so much to worry about, it's easy to
forget that your emotional wellbeing is as vulnerable as your physical health
and safety. If you're feeling stressed, anxious, or lonely because of COVID-19,

you're not alone.

CalHOPE offers free tips and tools, including a warmline, to help you manage
stress and navigate emotional changes. Call to talk to someone who
understands your struggles and can offer support.

Call (833) 317-HOPE (4673) or visit: CAlHOPE.org
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sSheard Elected COGIC Presiding Bishop,
Blake Requests Emeritus Status

{continued from Pg. A-1}

Board, which is its legisla-
tive body.

Sheard has also been af-
filiated with the COGIC de-
nomination for his entire life.
The pastor of Greater Em-
manuel Institutional Church
of God in Christ in Detroit,
Michigan, he is the presid-
ing prelate of the Michigan
North Central Jurisdiction
and has been a member of
the General Board since
2012. Sheard is married to
Karen Clark-Sheard, a mem-
ber of The Clark Sisters, and
is the father of Kierra and J.
Drew II.

“To be elected to serve as
the presiding bishop for the
Church in which I was born,
raised, and have learned and
served all my life, is a dream
and desire that can only be
fulfilled by God’s loving
grace and guidance. The op-
portunity to serve such an
extraordinary  organization
at our highest recognized
level of priesthood is beyond
humbling,” said Sheard in a
statement.

“I am so grateful for the
unparalleled support of my
loving wife, Karen, who has
served diligently alongside
me in ministry, and for my
children. I could never ad-
equately honor or appreciate

Right Reverend Charles E. Blake, Sr., pastor of West Ange-
les COGIC in Los Angeles. COURTESY PHOTO

my parents for demonstrating
holiness by sheer example.
With complete excitement
and joy, I look forward to
serving the Lord’s people,”
he added.

A native of Detroit,
Sheard is the son of Bishop
and Mrs. John Henry Sheard.
He earned both his Bachelor
of Science degree in Educa-
tion and his Master of Educa-
tion degree in Mathematics
at Wayne State University.

In addition to Sheard, 11
bishops were elected to the

General Board including
the Right Reverend Jerry
W. Macklin, the found-
ing pastor of Glad Tid-
ings COGIC in Hayward,
California. Macklin, who
also established COGIC’s
NorCal Metropolitan Juris-
diction, has served on the
General Board since 2004.

Blake appointed Mack-
lin as second assistant pre-
siding bishop, a position
he has held for the past 12
years. Sheard has elevated
Macklin to first assistant

presiding bishop and se-
lected the Right Reverend
Lawrence M. Wooten, Sr.
of Missouri to serve as
second assistant presiding
bishop.

Also elected to the
General Board are Bishop
Sedgwick Daniels, Bishop
Darrel L. Hines Sr. and
Bishop Charles H. Mc-
Clelland, all of Wiscon-
sin; Bishop Brandon B.
Porter and Bishop David
A. Hall, Sr., both of Ten-
nessee; Bishop Michael
E. Hill Sr. of Michigan,
Bishop Prince E. Bryant
Sr. of Texas, Bishop Loran
E. Mann of Delaware, and
Bishop Malcolm Coby of
Oklahoma. The installation
for the presiding bishop,
General Board and Gen-
eral Officers will be held at  than 100 years; land parcels;

a later date. . renovation of . development of

During Blake’s tenure buildings on COGIC’s 77 apartment homes near
as presiding bishop, he at- headquarters campus in- COGIC’s Mason campus
tracted a favorable spot- cluding the Lee Admin- . successfully
light on Los Angeles and istration Building, the moved the Holy Convoca-
the city’s faith community. Mason Home, the main tion to the 502,000-square-
He was also responsible sanctuary and lower level foot America’s Center in
for many successes as the of Mason Temple, the LH St. Louis, Missouri, from

Right Reverend Jerry W. Macklin, the founding pastor
of Glad Tidings COGIC in Hayward, California. courresyeroro

denomination’s CEO. Ford Administration build- 2010 through 2019, with

Blake’s accomplishments ing and the Leila Mason space for every aspect of

included: Hall; the denomination’s minis-
. completion of the . major renovations  try.

first comprehensive finan-
cial audit of the records of
the denomination in more

and upgrades to COGIC’s
Lexington facilities, in-
cluding the addition of

Young Black Female Pilot Flies First Plane

{continued from Pg. A-1}

Stewart’s fascination grew
and Sheric began to foster
her curiosity. The elevated
obsession started when she
was young; Stewart ex-
pressed her earliest memo-
ries of being called into the
cockpit and being introduced
to the navigation of the plane
when she would go to work
with her mother.

Sherie stated that she
knew she was hooked when
Stewart told her after a cou-
ple of trips to the cockpit,
that her new passion was
aviation. It was right then,
Sherie knew that she would
have to do everything within
her power to get Stewart on
the path of channeling her
dream.

Stewart’s mom  went
on to describe when Stew-
art was in the fifth grade,
she expressed her vision of
being a pilot or engineer.
Sherie called on her good
friend, who also worked at
United airlines as a first of-
ficer on the 777 aircraft, and
who also sits as a chairper-
son for the Organization of
Black People in Aerospace
(OBAP).

This led to Stewart en-
tering in an apprenticeship
with Tony Marshall, a for-
mer military pilot. Marshall
supported Stewart’s growth
by giving her access to a
discovery flight. Going fur-
ther into the aspiration with
flying, Stewart was offered
acceptance into OBAP Solo
Camp.

Stewart said, “I always
loved flying and when I tell
people about it—I just feel
like its inspiring; there’s not
many female pilots. For me
to do it, its something differ-
ent because a lot of people
don’t try something different
...”” She continued to explain
the inspiration that her story
brings to other people, be-
cause her presence in avia-
tion is breaking barriers.

Stewart professed her
genuine love for flying is
what keeps her motivated;
she referred back to her first
solo expedition of navigat-
ing a plane. She said, “Just
flying in a plane by myself,
I just thought it was so awe-
some—it was so fun! After
that, that’s when I knew I
wanted to do it.” Stewart

continued to elaborate on
several other times the pas-
sion for flying was evident,
but the solo ride of flying the
plane by herself solidified
the feeling.

The pilot-to-be is looking
to fly big commercial planes
in addition to flying in the air
force. “The plane I want to
fly is a C-130, which is the
huge cargo planes that they
have. Right now, I'm train-
ing on Cessna-152, those are
the little planes that you start
off with.”

Outlining her plan, Stew-
art said, “Once I get all my
licenses, I plan on flying the
bigger planes like the 777,
that’s what I really want to
do.” Stewart keeps her flame
of passion burning by con-
necting to more people in the
aerospace community, such
as the Sisters of the Skies,
a national organization for
“women of color cultivat-
ing and promoting minority
women in the aviation in-
dustry through scholarship,
mentorship, and most of all
emotional support.”

Stewart has been ob-
sessed with the power of
being a woman of color in
her position. She painted a
reality that it is rare to see
someone like herself as a pi-
lot. This perspective has also
added to Stewart’s determi-
nation.

Stewart was accepted
to several aviation school;
her top schools of choice

by Herself at Age 16

- of her career. She also ex-
~ pressed her adventurous

ies. Flying her first plane
by herself at age 16, with

at age 16 courTesy OF SHERIE STEWART.

are California Aeronauti-
cal University, Univer-
sity of North Dakota, Kent
State University in Ohio,
and College of Aviation &
Acronautical Science at Le-
Tourneau University. Due
to the pandemic, Stewart
has not been able to visit all
the campuses, she is keep-
ing her options open.

As a Palisades Charter
high school student, she’s
studies the general subjects
one needs to know to be
successful on the ground,
but outside of that domain,
she’s taking flight through
the Long Beach Airport.
Stewart is currently receiv-
ing private lessons and will
obtain her private pilot li-
cense soon. Stewart will

L.A. native Cailey Stewart flew her first plane by herself

laser beam focus, Stewart
is shaping up to make her
dreams in aviation a real-
ity no matter the altitude.
Stewart closed with this
statement, “Event though
it gets hard, you don’t give
up, even though you don’t
see people like yourself,
just keep going because—
I mean you’re breaking
barriers.”

- s nature. Stewart would like
P to go sky diving as well.
When it comes to heights,
Stewart described herself
as fearless. She said, “It’s
just not scary to me, I'm
kind of like a dare-devil.
I like doing crazy stuff, I
want to go sky diving, I
like doing stuff like that.”

When Stewart heard
that the sky was the limit,
she tested those boundar-

have one milestone crossed
off her list and she will
move on to accomplishing
her goal of flying massive
aircrafts.

The hardest part in earn-
ing a credential in aviation
is learning the technicalities
of a plane; Stewart men-
tioned flying is the easiest
part, she elaborated on the
challenges, “Studying and
doing the ground school,
learning the dynamics of
the plane—it’s a lot of
work, having to study the
different parts of the plane.”

“I been flying my whole
life,” Stewart said. She
explained her love for
aviation, having worked
diligently and preparing
herself for the next level

The pilot to be is looking to fly big commercial planes
in addition to flying in the air force. “The plane | want
to fly is a C-130 which is the huge cargo planes that
they have, right now I’'m training on Cessna-152,
those are the little planes that you start off with.” cour
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How Cedars-Sinai Builds

Community Trust in the Vaccine

BY STEVEN VARGAS
Contributing Writer

Gena Smith-Woods, a
registered nurse with
Cedars-Sinai, worked as
one of the front-line profes-
sionals administering the
COVID-19 vaccine to
healthcare staff and com-
munity members. She
recalled how honored she
was to take part in the
Southern California non-
profit hospital’s first drive-
thru clinic at Beverly
Grove, supporting the com-
munity vulnerable to the
Coronavirus.

It was more than just
giving a vaccine; some
community members
arrived at the clinic with
questions and fears. Smith-
Woods was there along
with other medical profes-
sionals dispelling confu-
sion and providing a safe
and comfortable environ-
ment.

“I even had a person
who was so scared, she lit-
erally was crying,” Smith-
Woods said. “We were

FILE PHOTO
Calvin Johnson,
MD

FlLE PHOTO
Gena Smith-Woods, MSN,
RN, BSN

FILE PHOTO

Stacy Tarradath,
MD

African American commu-
nity is hesitant to receive
the vaccine.

“You will continually
hear about those experi-
ments and why the Black
community will choose not
to get a lot of vaccines; to
be honest, because of their
weariness of being quote-
on-quote ‘tested on,”” Dr.
Tarradath said.

Most of the time, all
that is needed to alleviate
these concerns is to provide
information to the ques-

PHOTO BY CEDARS-SINAI

there with her. We guided
her through and after she
got her vaccination, she
said I feel so much better
and I feel protected. And
she drove off and she was
just in tears of joy.”

At the heart of Cedars-
Sinai’s efforts by their
medical staff to distribute
the vaccine is a sense of
connection with those who
are in their care. They
encourage community
engagement by partnering
with local organizations
and entities like churches
and the Los Angeles Uni-
fied School District. In a
time where misinformation
and misconceptions about
the vaccine are high, they
aim to help people make
the decision to take the
vaccine by meeting people
where they are.

According to a nation-
wide Kaiser Family Foun-
dation survey released in
December 2020, 35 percent

tions patients have. Dr.
Calvin “Cory” Johnson, a
professor of Anesthesia and
member of the COVID
ICU Line Team at Cedars-
Sinai, explained that the
first step is to acknowledge
and validate their fears.

“And there's some truth
as to why they feel that
way,” Dr. Johnson said.
“You have to acknowledge;
yes, I can understand how
you might feel that way.
Yes, things like that have
happened in the past. How-
ever, this is how it's differ-
ent. The focus here is to
protect  your  health;
[there’s] no other agenda,
no other motive.”

Both Dr. Tarradath and
Smith-Woods hold the
same sentiment, ensuring
that the patients they inter-
act with feel safe and
informed through open dia-
logue.

“I  think unpacking
those conversations in an

PHOTO BY CEDARS-SINAI

of Black adults reported
they definitely or probably
would not get the vaccine.
About half of them cited
that the main reason they
don’t want to receive the
vaccine is that they don’t
trust it in general. This dis-
trust derives not only from
the composition of the vac-
cine, but also a general dis-
trust of American Health-
care.

Dr. Stacy Tarradath, the
division chief of Urgent
Care at Cedars-Sinai Med-
ical Group, recalled hear-
ing people in and outside of
work reference the
Tuskegee experiments
when articulating why the

open dialogue, and being
an  African American
myself — 1 think it was
sharing my narrative,”
Smith-Woods said. “My
experience in having those
vulnerable conversations
really started to unpack the
fear, where you were able
to move with the facts of
the knowledge, and all of
the research that went into
it.”

She explained that the
conversations should
always come from a place
of empathy. As she learns
more about each patient’s
concerns, she peels back
the layers of questions and
fears she witnesses as they

feel safer in getting the
vaccine.

These connections are
particularly important
when getting the vaccine to
the Black and Latinx com-
munities. According to a
study by Health Affairs
published in November
2020, Black and Hispanic
people are three times more
likely to screen positive for
COVID-19 and two times
more likely to be hospital-
ized than White people.
Even though Black and
Latinx families are heavily
impacted by the coron-
avirus, CDC reported that
about two-thirds of those
that received at least one
dose of the vaccine as of
March 21 were White.

Dr. Johnson sees these
trends heavily impacted by
socioeconomic class. He
believes that those most
affected by COVID-19 are
people who don’t have fair
access to healthcare and
those who don’t get the
vaccine also have logistical
obstacles in the way. These
obstacles include getting
time off of work and find-
ing someone to babysit
their children so the parent
can get the vaccine.

“I think that we have to
bring the vaccine to those
communities,” Dr. Johnson
said. “We've got to make it
so that we bring the moun-
tain to the people, not the
other way around.”

For Dr. Johnson, it’s a
group effort between him
and the patient.

“I want them to feel that
I'm partnering with them,”
he said. “We're in this
together. The same vaccine
that they're going to get is
the same one that I got and
it’s okay to be afraid.”

Dr. Tarradath believes
some of the fear comes
from how quickly the pan-
demic is moving. Within a
year, the U.S. has experi-
enced a surge of cases
across major cities and the
introduction of three vac-
cines. She noticed that peo-
ple had concerns about if it
was safe, but she reassured
people that elements like
the mRNA technology in
the Pfizer and Moderna
vaccines had been studied
before the pandemic. FDA
granted Emergency Use
Authorization to the vac-
cines and pushed along its
research and clinical trials
to get it to the public. Part
of the emergency use is
closely monitoring its per-
formance during its rollout.

“I also try to explain to
them that there is some
unknown; that's a fact,” Dr.
Tarradath said. “And we
have to acknowledge it.
But, you know, once the
vaccines were authorized,
they didn't stop monitoring
for side effects or any prob-
lems that any individual
may experience as a result
of the vaccine. So, we're
still studying it.”

The monitoring process
can be seen in the rollout of
the Moderna vaccine. In
January, California’s state

epidemiologist told health-
care providers to stop using
a batch of Moderna after a
San Diego vaccine clinic
displayed a high number of
allergic reactions. Howev-
er, upon examination of the
cases, they found no scien-
tific evidence that it was
unsafe and resumed admin-
istering the batch a few
days later.

Dr. Tarradath tells her
patients that although the
vaccines developed quick-
ly, there was careful testing
done to ensure it is safe
with additional monitoring
still in place to keep people
protected and healthy.

She joined Cedars-
Sinai only a few days
before COVID-19 was
declared a pandemic. Since
then, she’s been part of the
medical group ensuring
everyone is protected from
the virus.

“From its onset, heads
blazing, we were ready to
go,” she said. “Even
though it was so unknown

to many of us, everyone
was looking for informa-
tion wherever they could
find it, and make sure it
was valid, and then brought
it to the group to help us
make sure [that] everyone
was protected.”

Along with the rest of
the team, she pushed
through the ups and downs
of COVID-19 in Los Ange-
les. The introduction of the
vaccines provided opti-
mism in the development
of the pandemic.

“I think the approval of
the Pfizer vaccine by the
FDA; the emergency
approval was where we
started seeing the light at

cine.

ed that herd immunity isn’t
only achieved through vac-
cinations, but also through
continual  precautionary
measures like washing
hands and wearing a mask.
It’s a community effort to
get to a potential end of the
pandemic.

“I think the biggest
thing of the takeaway is
that through this pandemic,
it has been quite tragic, but
in that there's also been
beauty that I think we've all
banded together as a com-
munity and as people
around the world to do
what is needed for others,”
Smith-Woods said. “I feel
very honored to be a part of

the end of the tunnel,” Dr.
Tarradath said.

Now the goal is to get
people vaccinated, espe-
cially those heavily impact-
ed by COVID-19. To reach
herd immunity, Dr. Tarra-
dath believes efforts need
to be made in community
engagement, such as shar-
ing articles like this one.
Smith-Woods also reiterat-

this time in history that
people in the midst of
tragedy, there has been joy
and hope.”

If you have questions
regarding the vaccine, feel
free to reach out to Dr
Calvin “Cory” Johnson at
the following email address
he created to connect to
readers and the community:
¢jmdgetvaccine@gmail.com.
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Women Leadmg Caltformia’s GCOVID-19 Response

Surgeon General Nadine Burke Harris, Yolanda Richardson, Sec. Of Gov. Ops, & Kimberley Goode, Senior V.P.
of External Affairs, Blue Shield of California

L

Surgeon General Nadine Burke Harris s poro

Yolanda Richardson, Sec. Of Gov. Ops st rroro

Kimberley Goode, Senior V.P. of External Affairs,
Blue Shield of California e rroro

By Quinct LEGARYE,
ANTONIO RAY HARVEY AND Bo TEFU
California Black Media

This Women's History Month, California Black Me-
dia is profiling three Black women on the leading edge of
California’s response to the COVID-19 pandemic: Sur-
geon General Nadine Burke Harris, California Gov Op-
erations Secretary Yolanda Richardson and Kimberly
Goode, Senior Vice President of External Affairs at Blue
Shield of California. The profiles explore how these excep-
tional women have brought their experience, knowledge
and leadership abilities to driving California’s COVID-19
recovery efforts. It also looks at the challenges they have
faced, the successes they have won and how they balance
the rigors of their public roles with the responsibilities of
their private lives.

Profile: Nadine Burke Harris, the Equity Advocate

Nadine Burke Harris is California’s first Surgeon Gen-
eral, a role that consists of a number of high-level internal
governmental obligations as well as a significant amount
of public-facing responsibility. In addition to advising the
governor on health matters, she is also the state’s “public
health spokesperson,” Burke Harris told California Black
Media.

“Probably the biggest part of my job is that I translate
science into information that people can use to help keep
themselves healthy. That’s probably my favorite part of the
job,” she says.

When asked what her biggest success has been regard-
ing California’s pandemic-related public-health efforts,
Burke-Harris focused on the state’s equity measures. They
include equity metrics within the state’s reopening blue-
prints for counties as well as an equity strategy within
COVID-19 vaccine allocation that reserves 40 % of vac-
cines for socio-economically disadvantaged communities.
She also mentioned her role as co-chair of the Community
Vaccine Advisory Committee, which is part of the process
of determining how California allocates and distributes its
vaccines.

“I think our reopening blueprint really demonstrates
how seriously California is taking the issue of equity be-
cause our whole notion is that we recognize that this pan-
demic is disproportionately hard on Black communities,
and we really want to make sure that when we are reopen-
ing that we are doing an equitable reopening,” said Burke-
Harris.

Prior to becoming California’s Surgeon General,
Burke-Harris treated children as a pediatrician. She is the
founder of the Center for Youth Wellness in the Bayview
Hunters Point neighborhood of San Francisco. In her de-
cade and a half working in the community, Burke-Harris
saw how certain equity and accessibility issues would im-
pact her patients’ ability to receive care.

Burke-Harris says, “There are a lot of little things

that you realize. For example, I was just on a conversa-
tion where we were talking about how close a vaccine site
has to be in order to be considered accessible. One of the
things that I highlighted is that I live in San Francisco, and
I have a car, so for me, something that’s five miles away is
perfectly acceptable. But for the patients that I cared for,
I had the experience of seeing how hard it is for someone
who’s got two or three kids to take three buses across town
to get where they have to go. Five miles away may not be
accessible. That has certainly informed my role in the state
and how I advise the governor.”

In addition to her work on the COVID-19 response,
Burke-Harris has also continued her previous work on
raising awareness about Adverse Childhood Experiences
(ACEs) and how toxic stress affects children. A training
initiative, which she began in January 2020, has now ed-
ucated almost 20,000 doctors about how to identify and
improve healthcare outcomes for people who have expe-
rienced ACEs.

As for her biggest challenge during the pandemic, she
acknowledged a feeling of exhaustion. Such exhaustion,
she says, is common among health care providers and oth-
ers on the frontline of the COVID-19 response and relief
efforts, after a full year of the pandemic.

“It’s been a real sprint. My colleagues in government,
and especially in health and human services, have been
working around the clock responding to this emergency.
It’s a lot, it’s late at night, on the weekends, my family not
seeing enough of me. I think that for all of us, just the en-
durance has been pretty intense,” Burke Harris says.

To help recover from the daily pressures of work, Burke
Harris values self-care and family time. She makes an in-
tentional effort to practice meditation as selfcare when life
gets hectic. As for family time, she enjoys game nights and
snuggles from her children to cultivate joy. Also, her kids
are quick to tell her when she seems stressed.

Burke Harris says, “I remember there was one point
during the January surge that was really intense. I was hav-
ing dinner with my family and my eight-year-old said, “Oh
no, it looks like Mama lost her giggle.” In that moment, he
just held up a mirror for me, and how much the intensity
and the pressure of my work was coming into our family
life. It just reinforced for me that no matter what I’ve got to
keep that sense of playfulness with my kids.”

Profile: Yolanda Richardson, the Operator

In January 2020, Gov. Newsom appointed Yolanda
Richardson as California’s new Secretary of the Govern-
ment Operations Agency. Now, one year into that role,
the governor has charged Richardson with spearheading
California’s vaccination distribution. That’s in addition to
other COVID-19 emergency response initiatives she leads,
including promoting equitable testing and supplying per-
sonal protective equipment where needed to keep Califor-
nia’s population of 40 million people safer.

Richardson hit the ground running responding to the
COVID-19 pandemic four days after being sworn into of-

fice by Newsom. She is responsible for 11 state depart-
ments and programs that ensure that the California state
government runs smoothly and achieves its goal of over-
coming the challenges presented by the pandemic. Rich-
ardson’s passion for problem-solving was an effective tool
in boosting state efforts to build a coronavirus testing labo-
ratory and establishing a vaccine task force. Her 25 years
of experience in the healthcare industry has sharpened her
expertise and “get-it-done” leadership style as one of three
African American women to lead California’s efforts in re-
sponse to the COVID-19 pandemic.

A major challenge for Richardson was, “being thrust
into a situation,” to fight the pandemic and find new ways
to “get things done in an environment in which we never
imagined,” she said.

“The biggest challenge to us has been: How do we
keep state government working effectively and continuing
to deliver services efficiently,” said Richardson.

Despite the unprecedented challenges of COVID-19,
Richardson saw an opportunity to support legislation that
enabled Californians to make a smooth transition to work-
from-home and homeschooling policies. The operation’s
team also implemented the governor’s plans to manage
$7.6 billion in COVID-19 relief funds, $6.6 billion for
state schools, and $30 million in grants to support local
organizations.

“The biggest win was that people did what they need-
ed to continue moving forward during one of the biggest
shifts our state has seen,” said Richardson.

The state of California has partnered with various
community-based organizations, leaders, and businesses,
a unique approach to the pandemic, in efforts to promote
equity, she said.

“In everything we do, we have to be thoughtful about
all of the different situations that we find people in,” said
Richardson. “I think the state has just done an amazing
job of really thinking about being thoughtful and trying to
make sure that the approaches and the things that we do
meet people where they are.”

The state’s operations team continues to evaluate
progress through data-tracking and managing collabora-
tive efforts with community partners to make sure the state
achieves its desired outcomes, she said.

Richardson discussed racial equity in the healthcare
system with medical experts and leaders in the Black and
Latino caucuses, as part of Gov. Newsom’s plans to pro-
vide community clinics and health centers with COVID-19
testing and vaccines.

“I’m very passionate about allocating more vaccines
to our communities that are mostly populated by Black
and Brown people,” said Richardson. “I am very much
committed to using my voice and the platform I’ve been
blessed with to make sure that I do everything I can to help
those in need.”

Vaccine hesitancy fueled by misinformation and disin-
formation about COVID-19 has made it hard for the state
to reach vulnerable populations in low-income areas, ac-
cording to state officials. However, community leaders ex-
pressed concerns regarding access to adequate health care,
COVID-19 testing, vaccine distribution.

“We’re leveraging trusted advisors, using people in
the community that the communities listened to the most,”
Sec. Richardson said. “We’re looking at all the different
strategies we can employ that are most comfortable and
familiar to those in diverse communities so that they can
feel comfortable about getting the vaccine.”

Among her list of impressive titles, Richardson is a
proud mother of two, an enthusiastic dog owner and wife
to her husband of 23 years, who are the anchor to her san-
ity and peace, she said.

“I have an amazing family that is very supportive,”
Richardson said. “I am very blessed to have a beautiful
family that keeps me balanced.”

Although balance is hard for any leader, Richardson
said her operations team has pushed her to accomplish
California’s objectives in serving communities statewide.
California’s leaders still have

a long road ahead to achieve {See WOMEN B-2}
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its goal of overcoming the pandemic and safely reopening
the state.

“There’s so much to do, we joke and say every day
is Monday in the state of California. But I have the most
extraordinary colleagues who have been a huge support,”
said Richardson.

Profile: Kimberly Goode, the Implementer

During a time when an all-out effort is underway to
get Californians vaccinated, a few women leaders in Cal-
ifornia are leading the charge to reach the communities
hardest hit by the coronavirus pandemic, including Black
families in “hard-to-reach” areas across the state.

Kimberley Goode, the Senior Vice President of Exter-
nal Affairs for Blue Shield of California) is one of those
Black women in on the frontlines.

Blue Shield of California is the state’s “third-party
administrator” as California ramps up its push to get its
40 million residents vaccinated. Goode says the company,

with headquarters in Oakland, has taken a number of steps
to support the state’s goal to get vaccines to all Califor-
nians — particularly those who have been disproportion-
ately impacted -- in a way that is safe, equitable and swift.
Blue Shield’s provider network boasts more than 1,200
vaccination sites in California, including community
clinics, multi-county entities, hospital systems, medical
groups, pharmacies and others.

“The state makes final allocation decisions. The state
makes all decisions around eligibility,” says Goode. “Our
job is to make sure that the robust network that we’ve
built is able to get that vaccine to the providers who are
throughout every community in the state of California — to
reach every zip code.”

Goode says their distribution efforts target areas in the
state where data shows there are higher incidents of infec-
tion and death. “Those are the places we really want to
double down on and make sure that we have more vac-
cines there, more quickly,” she said. “We make sure we
partner with local community clinics, trust

“Our goal is two reach 3 million doses per week by
March,” Goode added.

A public-relations specialist, Goode’s position with
Blue Shield of California puts her in charge of communi-
cation and outreach on behalf of the nonprofit that gener-
ates more than $20 billion in annual revenue and serves
more than 4 million members in commercial, individual,
and government markets.

“There is a lot of concern about the impact of CO-
VID-19 on communities of color and, in particular, the
African American community,” says Goode. “One of the
things that should give comfort to people in this process
is that there are a lot of people who care about equity, and
two state leaders I work with, Dr. Nadine Burke Harris and
Secretary Yolanda Richardson — they are two very impor-
tant voices that are ensuring that equity is at the forefront
of the decision-making process, and the implementation
of the vaccine distribution.”

She has more than 25 years of communications experi-
ence with several global companies, including Kellogg’s,
Prudential Financial, American Express, and Allstate. She

also spent time as the vice president of Corporate Com-
munications and Corporate Affairs at Northwestern Mu-
tual, where she was responsible for leading the company’s
internal and external communications strategy.

In the summer of May 2017, Goode joined Blue Shield
of California to provide strategic leadership in corporate
communications, government affairs, and corporate citi-
zenship. She is also responsible for building relationships
that help advance the nonprofit health plan’s mission.

“If that’s not enough titles, I get to work on the commu-
nication, education, and equity workstream for the third-
party administration work that we’re doing on the behalf
of the state for the vaccination program,” said Goode, who
chairs Blue Shield of California’s Diversity, Equity, and
Inclusion Leadership Council.

Goode is active professionally and in the community
with a number of organizations, including the Executive
Leadership Council, the Bay Area Council, Children Now
Leadership Council and California Women Lead Advisory
Council, Jack and Jill of America, Inc., and The Links,
Inc.

Athome, Goode says she has been working from home
and sheltering in a “four-generation family bubble” with
her husband, her two daughters, her 75-year-old mother
and her 95-year-old grandmother.

“The silver lining of this pandemic has been that it has
really helped me to reflect on what matters most and pri-
oritize my time with my family — to focus on the things
that are meaningful. We engage in some old fun activities.
We play “Black Panther Monopoly.” It’s a board game that
is a ton of fun. Just having fun with family in ways that we
used to take for granted.”

But the greatest reward of her work right now, Goode
says, is working for a “mission-driven company.”

“This is work that enables us to help every Califor-
nian,” she said. It is very gratifying to know that when I
wake up and come to work every day (even though it is in
my living room), it is not focused on ‘how I can help Blue
Shield today.” It is focused on “how can Blue Shield help
Californians across the state.””

WisePause Wellness --The World’s First Virtual
Conference on Demystifying Menopause

Full Day Event Features Over 30 Experts to Discuss Hormones, Sexual Health, Stress, Perimenopause and Menopause to
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While the subjects
of hormones, peri-
menopause and meno-
pause are less taboo
now than in previous
generations, many
women remain in the
dark about this transi-
tional period of their
lives. Many don’t
want to discuss their
bodily changes, oth-
ers don’t know where
to get helpful infor-
mation or understand
what is even meno-
pause related. Denise
Pines, aging enthusiast,
Founder of WisePause
Wellness and immedi-
ate past president of
the Medical Board of
California, is chang-
ing the conversation
around these subjects.
Her fourth WisePause

will bring in experts
from around the globe
to discuss common
menopause issues as
well as complex ones
around topics such as
nutrition, sex, sleep,
hormones, gut health,
brain fog and much
more. The 8-hour vir-
tual event will be held
on Saturday, March 27
starting at 9am PT/12
noon ET.

“My goal is to
normalize menopause
by starting to educate
and empower women
through the WisePause
platform,” says Pines.
“I know that as I aged,
my body changed in
ways that my mother
or other elders never
explained to me. Peri-
menopause and meno-
pause and the hormon-

al changes that occur
during this time can be
vexing, confounding
and for some, down-
right scary. Women
have questions and
symptoms that they
don’t want to say out
loud. WisePause offers
a safe space where ex-
perts can address their
questions with other
like-minded individu-
als to provide the an-
swers that women have
sought for millennia.”

Speakers and top-
ics Women in Transi-
tion: Finding Balance
from Perimenopause
to Menopause with
Dr. Genester Wilson-
King, FACOG, Dr. Pei
Vuong and Dr. Laurie
Steelsmith, ND; Ritu-
als for Menopause with
Barbara Biziou; Time
to Ask The Doctor

Denise Pines cousresy proro

Q&A with Dr. Sofia
Herrera; Dress for
the Body You Have
Now with personal
stylist Meg Galla-
gher; Energy Clear-
ing with Alyse Hart,
Can I Still Have
Heart Stopping Sex
with Dr. Gail Jack-
son, MD, OB/GYN
and tantra expert
Kamali Minter as
well as tutorials in
yoga, breath-work,
exercise and fitness,
makeup, hair thin-
ning and more.

“l want women
to celebrate their
age, their body
changes and know
that with the right
guidance and in-
formation, they can
look forward to be-
ing healthy well
into their 90’s,” con-

cludes Pines. People
are told that weight
gain, flabbiness and
hormonal ups and
downs are normal,
but these symptoms
can oftentimes be
mitigated. Wise-
Pause shows them
how.”

Tea Botanics is
the presenting spon-
sor for this event and
Toyota is the nation-
al sponsor.

For more infor-
mation or to register,
please visit www.
wisepause.com.
Registration for 24-
hour access to the
event is free. For
7-day or 6-month
access to the virtual
event, the prices are
$20 and $49 respec-
tively.
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Heather Hutt 1s 'Top Vote Getter in CA

Democratic Party Delegate Election

Front-runner Heather Hutt continues to outpace the competition, securing more Democratic delegate votes than any other candidate.

Heather Hutt cousresy proro

{continued from Pg. A-1}

with the most support from
ADS54 delegates. I’'m deeply
grateful for the support we
earned from these key ac-
tivists, who join our broad
coalition of support from
working families, women,
young people, seniors, and
neighborhood leaders across
our district. I look forward
to continuing our sprint to-
wards the May 18th primary
election.”

In yet another testament
to her dedication to working
families, today, then-Sen-
ator Kamala Harris’s Cali-
fornia Statewide Director
Heather Hutt garnered the
endorsement of Internation-
al Brotherhood of Electrical
Workers (IBEW) Local 18,
as well as UA Locals 250

and 761.

In announcing their sup-
port, IBEW Local 18 Busi-
ness Manager Brian D’ Arcy
released the following state-
ment:

“IBEW Local 18 is made
up of thousands of essential
workers that provide safe
delivery of clean water and
reliable power for millions
of Angelenos. For our mem-
bers and their families, it’s
critical to have representa-
tion from voices that have
a dedicated track record of
protecting our wages, our
rights, and our safety, time
and time again. Heather
Hutt has fought for working
Californians throughout her
career in public service, and
we’re extremely confident
she will continue to fight
for us in Sacramento. IBEW

Local 18 is excited to sup-
port Heather’s campaign for
State Assembly District 54.”

In a statement released
with their announced en-
dorsement, Rudy Rodriguez,
PAC Chairman of UA Local
250 had similar sentiments
in his steadfast support of
Hutt for Assembly. “The
working men and women
of UA Local 250 Steamfit-
ters-Refrigeration are proud
to give Heather Hutt our
strong support and endorse-
ment because she’s been a
forceful leader on behalf of
working people. As a pub-
lic servant, Heather worked
tirelessly to improve wages
and working conditions for
the hard-working people of
California, as well as ensur-
ing working men and wom-
en had the resources and
PPE they needed during the
COVID-19 crisis. Heather
Hutt’s experience and prov-
en track record are unrivaled
in the race for 54th District,
and we’re excited to support
her campaign.”

Hutt was born and raised
in Los Angeles and has ded-
icated her life to Democratic
activism, public service, and
the community. She recent-
ly served as the first Black
U.S. Senate State Direc-
tor in California’s history,
and in her capacity serving
Senator Harris, was the prin-
cipal representative among
constituents and elected
leaders throughout Califor-
nia. She used her position
to stand up for women by
bringing together healthcare

Center) Heather Hutt has been an activist and orga-

nizer, working tirelessly to ensure civil rights, human
rights, women'’s rights, equality, economic and social
jUSﬁCEfOI' all people. courresyproro

professionals to discuss
implicit bias in health care,
especially for women and
women of color, as well
as advocating for DACA
recipients and fighting
against the Trump Ad-
ministration’s assault on
Dreamers and immigrants.

“In a race where Heath-
er could become only one
of two African American
women in the California
Assembly, it is Heather’s
experience working in
Sacramento and in Wash-
ington, D.C., along with
her life-long history of
community advocacy in
addressing homelessness,
healthcare, affordable
housing, police reform
and environmental jus-

tice, which are all major
reasons why we need to
elect Heather Hutt to fill
the vacant seat left by Syd-
ney Kamlager-Dove as
she has now moved on to
the CA Senate,” stated for-
mer Congresswoman and
Ambassador Diane Wat-
son who previously repre-
sented the district and was
the first African American
woman elected to the Cali-
fornia Legislature and Los
Angeles Unified School
Board.

Prior to her work in
the U.S. Senate, Heather
championed environmen-
tal justice policy changes
for Watts and South Los
Angeles while serving as
the District Director for

California State Senator
Isadore Hall. She also orga-
nized the Assembly Select
Committee on Community
Resources Impacted by
AB109 Re-Entry as well as
the Assembly Select Com-
mittee on Human Rights,
Diversity and Race Rela-
tions.

Through her work as
a California Democratic
Party delegate and Trea-
surer of the CDP Black
Caucus, Hutt has been
an activist and organizer,
working tirelessly to ensure
civil rights, human rights,
women’s rights, equality,
economic and social justice
for all people. In addition,
she launched the “VOTE
L.A.* campaign, L.A. Cit-
ies Clean Air-Clean Wa-
ter campaign, and shaped
critical outreach to pass the
“Durbin Bill,” which pro-
vided aid for small busi-
nesses. Heather is also the
single mother of three sons.

Governor Gavan New-
som has called for a special
election to be held on Tues-
day, May 18, 2021 for the
currently vacant 54th As-
sembly seat. The Califor-
nia State Assembly’s 54th
District includes the com-
munities of Baldwin Hills,
Crenshaw, Culver City,
Ladera Heights, Leimert
Park, Mar Vista, Mid-
City Los Angeles, Palms,
West L.A., Westwood, and
Windsor Hills in Los Ange-
les County.

Red Tier Guidelines Get an Update as Vaccinations
Continue, Grocery Stores Set to Close

By Brian W. CARTER
Contributing Writer

“Spring officially began
this past weekend,” said
Barbara Ferrer, PhD, MPH,
MEd, Director of Public
Health. “Like so many of
you, I am eagerly awaiting
warmer weather and clearer
skies. We have a beauti-
ful county, and I encourage
you all to enjoy everything
it has to offer while remain-
ing masked and physically
distanced. For recreational
travelers and residents com-
ing to L.A. County, please
note, you are required to
self-quarantine for 10 days
after you return from out of
state or out of country travel
to protect our community
from inadvertent transmis-
sion of the virus from trav-
elers.”

Angelenos are enjoying
Spring and being able to get
out and about at some of
their favorite locations now
that the county is in the red
tier of guidelines. Vaccina-
tions sites are booting up
again after a recent shortage.
Mobile vaccine units are tar-
geting vulnerable communi-
ties, visiting senior housing
sites, senior centers, faith-
based organizations and
community-based organiza-
tions.

In February, Kroger, the
parent company of Ralphs
and Food 4 Less, announced
it would be shutting down
two of its stores in Long
Beach in opposition to Hero
Pay, which would increase
grocery store workers’ pay
an $4 per hour. Last month,
Kroger announced more
closures which include a
Ralphs, located at 9616 West
Pico Blvd., another Ralphs
at 3300 West Slauson Ave.,
and a Food 4 Less at 5420
West Sunset Blvd. It’s been
stated that these three loca-
tions are scheduled to close
on May 15, according to a

company spokesperson.

Protocols for schools,
K-12 grades, have been
updated to comply with
Centers for Disease Con-
trol and Prevention and the
California Department of
Public Health. Schools are
strongly suggested to so-
cially distance student seat-
ing by three feet, wearing
masks and keeping six feet
between each other during
activities.

Vaccinations are cur-
rently being administered
to healthcare workers, resi-
dents and staff at long-term
care facilities, residents who
are age 65 or older, educa-
tion and childcare work-
ers, food and agriculture
workers, emergency service
workers and law enforce-
ment, people with serious
health conditions or dis-
abilities, people who live or
work in high-risk congre-
gate living spaces (shelters,
jails, and residential behav-
ioral health programs), jani-
torial, custodial, and main-
tenance services workers,
and people who work in the
transportation and logistics.

As of Monday, March
22, the L.A. County Dept.
of Public Health confirmed
nine new deaths and 516
new cases of COVID-19.
There were 750 people with
COVID-19 hospitalized
with 25% of these people in
the ICU.

The Dept. of Public
Health made additional
modifications to the Health
Officer Order. The revisions
were issued on March 19,
and took effect on March 20,
with the following changes:

*Breweries,  Wineries
and Craft Distilleries that
do not provide a meal, may
open for outdoor service
only with certain restric-
tions, including:

-All guests must have
reservations;

-Guests are limited to

a 90-minute time limit for
their visit;

-Guests must be seated at
tables before they place their
order, and are not permitted
to stand or congregate with
others;

-Hours are limited with
service for on-site consump-
tion closing by 8:00 pm.

*Breweries, Wineries,
and Craft Distilleries that
serve a bona fide meal can
be open for indoor dining
operations at 25% of indoor
capacity and must follow
the same modifications re-
quired of restaurants

*Clarity for certain types
of businesses that serve the
public but are not typical
retail establishments, such
as non-school learning cen-
ters, bank and credit union
branches, check cashing ser-
vices, tax preparation, auto
repair, auto dealerships, and
dry cleaners. These types of
limited services businesses
are now permitted for in-
door operations with modi-
fications at 50% capacity

*For mental health, sup-
port groups, and spiritual
counseling, the number of
in-person participants in-
creases from 10 to 12 par-
ticipants to make this type
of support more accessible
to those in the community.
Public Health still encour-
ages services to be provided
remotely when at all pos-
sible

*For office-based work-
sites, businesses that must
open indoors for essential
operations that cannot be
done remotely must also
limit indoor capacity to 50%
of maximum occupancy

*For youth and adult rec-
reational sports, the County
is aligning with State to al-
low for indoor sports to
engage in indoor activities,
including training, condi-
tioning, contact practice and
competition if they adhere
to State requirements

-Limiting any indoor
sports activities to 10% of
indoor occupancy; observ-
ers are not permitted for
any youth or adult indoor
sports activities, including
competitions;

-Regular  testing of
players, coaches, and staff;

-Development and im-
plementation of a Return
to Play Safety Plan and a
Site-Specific Safety Plan.
Plans must be filed with
Public Health 14-days pri-
or to indoor activity;

Public Health identified
1,214,683 positive cases
of COVID-19 across all
areas of L.A. County and
a total of 22,806 deaths.
Cases across the South-
land: Los Angeles County
shows 1,151,894 cases,
Long Beach with 51,709
cases and Pasadena with
11,080. According to race
and ethnicity, COVID-19
statistics show: American
Indian/Alaska Native with
1,939; Asian with 52,910;
Black with 42,393; His-
panic/Latino with 576,515;
Native  Hawaiian/Pacific
Islander with 4,164; White
with 120,062; those of oth-
er race and ethnicity with
105,083 and 248,828 under

investigation.
“We strongly recom-
mend that those who

traveled and during their
travels were in crowds,
exposed to unmasked indi-
viduals in close proximity,
or attended gatherings, get
tested on their return,” said
Ferrer. “This is particularly
important for those who
traveled to places with high
rates of community trans-
mission, like Miami, which
reported a 9% test posi-
tivity rate; this is 6 times
higher than the test posi-
tivity rate in L.A. County.
Please remember how eas-
ily this virus can spread
and take every action you
can to protect yourself oth-
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closing three more stores, including two

Ralphs, one in Midtown and the other in South Los An-
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ers until we all can get vac-
cinated.”

For more informa-
tion and statistics on CO-
VID-19 in Los Angeles
County, please visit http://
publichealth.lacounty.gov/

For more detailed in-
formation on COVID-19
vaccination plans in L.A.
County and to sign up for
a vaccination newsletter,
visit:  www.VaccinateLA-
County.com
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DR. ROBERT K. ROSS & KELLY LYTLE HERNANDEZ

JUSTICE REFORM IN LA: On the Cusp

Since the 1970s, in an
era now known as the Age
of Mass Incarceration, Los
Angeles County has operat-
ed the largest jail system in
the nation. This jail system
has drained public resourc-
es from the county and
exacerbated its deep lega-
cies of racial injustice as
the harms of incarceration
— fines, fees, toxic stress,
family  separation, lost
work and school days, sup-
pressed wages, increased
exposure to infection, and
more — disproportionately
impact the County’s Black
and Brown residents. But
over the last year, the Los
Angeles County Board of
Supervisors and voters have
approved strategies to end
LA’s age of mass incarcera-
tion.

In March 2020, the
Board voted to accept the
report of the Alternatives to
Incarceration Workgroup, a
county-appointed body of
some two dozen individu-
als — roughly half of whom
were county agency heads
and the remaining half were
community leaders experi-
enced in fighting for a re-
imagined justice system.

County Supervisors
asked for a roadmap in
the pursuit of a “Care as
the first option, and jail as
the last resort.” The report
listed more than 100 rec-
ommendations, and priori-
tized 26 as “foundational”
recommendations for early

action. Recommendations
are methodically grouped
in data-supported “intercept
points” where access to the
proper services can divert
individuals from the vora-
cious jail and prison pipe-
line.

The Board’s unanimous
vote to receive the ATI re-
port, move the foundational
recommendations forward,
and create a new “ATI”
(Alternatives to Incarcera-
tion) office was a major
step toward de-carcerating
LA. The second step was
the Board’s decision to plan
for the closure of the Men’s
Central Jail near downtown
Los Angeles and replace it
with a system of services
and care for the persons,
families, and communities
most harmed by decades of
racist-infused mass incar-
ceration. Thirdly, County
voters decisively agreed to
support Measure J, which
promises to dedicate a por-
tion of the county general
fund to services and care
for the population. That
also will help reduce home-
lessness.

This trifecta of decisions
lay the groundwork for a
de-carceration process that
is in support of community
safety for all. Imagine just
five years from now when
Men’s Central Jail is re-
placed by a human-centered
“restorative village, provid-
ing mental health services,
employment, and housing

for our community. The
vision is within reach. We
just need implement what
the county Supervisors have
called for, shifting our pub-
lic resources from criminal-
ization to care, while open-
ing an unprecedented era of
racial justice.

However, the resistance
to this aspirational vision —
closing jails and jail beds
and replacing them with a
system of services, oppor-
tunity, and hope — won’t
go quietly. It will require
political courage and civic
conviction to make historic
change. It’s the right thing
to do as fiscal stewards of
public tax dollars and ra-
cial justice advocates. Right
now Supervisors, depart-
ment heads, and community
advocates will need to con-
front three dragons:

The Budget:  While

providing effective com-
munity-based services is
always cheaper than incar-
ceration — developing such
a system of care won’t be
cheap. Court diversion pro-
grams, mental health and
substance abused treatment
services, and transitional
and supportive housing will
be costly. With state and
county budgets strained
by COVID-19, elected of-
ficials must be fearless and
inventive to invest in this
new system. Suggestion:
as county leaders were once
prepared to bond-finance
a new jail to replace MCJ,
perhaps we should shift our
sights into bond-financing
the infrastructure required
for this new system of care.

The Narrative: A cad-
re of prosecutors in the
District Attorney’s office
launched a rebellion against

justice system reformer
George Gascon, labeling
reforms “unconstitutional”
and threats to public safety.
This outdated and disprov-
en narrative claims that the
only way to assure public
safety is to lock people up.
Expect the lock’em up cul-
ture — which drove the rise
of mass incarceration — to
re-assert itself. Suggestion:
elevate the voices of those
most impacted by hyper-in-
carceration — the currently
and formerly incarcerated
as well as their families and
communities. Trust what
they say, and hold their ex-
periences close as decisions
are being made.

Race: Data on racial
inequality and the legacy
of structural racism that
is foundational to hyper-
incarceration of Black and
Brown men and women
are legion. Moreover, the
stories of so many African
American families nega-
tively impacted by the jus-
tice system animate the data
and research, making the
numbers more compelling.
Meaningful transformation
of the system will not occur
unless racial inequality and
disparities are confronted.

The supervisors deserve
credit for creating a new
Office of Racial Equity to
keep “the matter of race” on
the front burner as reforms
and transformation unfold.
Suggestion:  Support this
office by inaugurating its

work through the lens of
ATI, Measure J, and MCJ
developments. LA County
can emerge as the nation’s
leader in advancing anti-
racist strategies, policies,
and programs.

Political and civic cour-
age has put Los Angeles
County on the national map
about what a transformed
“care first, jails last” sys-
tem can look like. Trust the
voices of the most impacted
to illuminate the path.

Dr. Robert K Ross is the
President/CEO  of  The
California Endowment, the
largest health foundation in
the state. He is a medical
doctor and former public
health director of San Di-
ego County. He served on
Los Angeles County Alter-
natives to Incarceration
taskforce.

Kelly Lytle Hernandez is
a professor of History, Af-
rican American Studies,
and Urban Planning at
UCLA where she holds The
Thomas E. Lifka Endowed
Chair in History and is
the director of the Ralph J.
Bunche Center for African
American Studies at UCLA.
She is also known as one of
the nation's leading experts
on race, immigration, and
mass incarceration. Pro-
fessor Hernandez served
on Los Angeles County Al-
ternatives to Incarceration
taskforce.

DR. MAULANA KARENGA

As we close out the
month of March, Black
History Month II: Women
Focus, I am drawn to two
ancient teachings concern-
ing the sacred and social
significance of women in
the world. And 1 want to
use them as foundation and
framework for paying hom-
age to African women of
the world, of the Movement
and especially the women
of Us. The first is found in
the iconic art of ancient Nu-
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Women, Holding Up Half of Heaven:
Sustaining the Movement and the World

bia in which the royal cou-
ple, Queen Amanitore and
King Natakamani, are de-
picted as holding up half of
heaven. Divine beings hold
up the other half. For with
our ancestors, the Divine
is always present, assisting

DANNY J. BAKEWELL, SR.
Executive Publisher / CEO
JENNIFER J. THOMAS

Publisher
KENNETH R. THOMAS
Publisher / CEO (1983-1997)
RUTH WASHINGTON
Business Manager / Publisher (1948-1990)
COL. LEON WASHINGTON JR.
Founder / Publisher (1933-1974)
PAMELA A. BAKEWELL
Executive Vice President / Chief Operating Officer
DANNY J. BAKEWELL, JR.
Executive Editor / Chief of Staff’
BRENDA MARSH-MITCHELL

Executive Assistant to the Publisher Member of the Board of
Directors (2004-2014)

BRANDON I. BROOKS, Managing Editor
Entertainment Editor/Sports Editor/Advertising
ANGELA HOWARD, Production Designer
Family Editor / Circulation / Distribution
CORA JACKSON-FOSSETT, Religion Editor
Production Designer / Staff Writer
BRIAN CARTER, Staff Writer
Copy Editor
ALAN BRAXTON, Sports Writer
Copy Editor
E. MESIYAH MCGINNIS, Photographer / Videographer
Copy Editor
CLIFFORD RUSSELL, Advertising
ALLEN MORET, Classified

NATIONAL ADVERTISING REPRESENTATIVE:

Amalgamated Publishers
45 W. 45th St. , New York, NY 10036
(212) 869-5220 - and -
2400 S. Michigan Ave., Chicago, Il 60616

(312) 842-0200

Member: Audit Bureau of Circulation, City News Service, Associated
Press, California Newspaper Publishers Association, National Newspaper

Publishers Association, National Newspapers Association.

HOW TO REACH US
Main Number (323) 299-3800

(ISSN 089-4340) is published weekly on Thursday for $60.00 per year,
$40.00 for six months. Foreign countries $120.00 per year, $60.00 for six
months by Los Angeles Sentinel, Inc. 3800 Crenshaw Blvd., Los Angeles,

CA 90008. Periodicals Postage Paid at Los Angeles, CA. Postmaster:

Send address changes to Los Angeles Sentinel, 3800 Crenshaw Blvd.,
Los Angeles, CA 90008. The Los Angeles Sentinel is not responsible for

any unsolicited manuscripts, photographs or related materials.
Copyright © 1998 Los Angeles Sentinel

Entered as Second Class Matter March 2, 1947 at the Post Office of Los Angeles,

California Under the Act of MARCH 24, 1879 Established 1933.

humans in doing good in
the world.

So, in reality, women
and men hold up the half
of heaven for which hu-
mans are responsible. In
Kawaida, holding up heav-
en is not only keeping the
world functioning, but also
holding up our highest val-
ues so that the world can
function in the most digni-
ty-affirming, life-enhancing
and world-preserving ways.
And it is in this sense of hu-
mans’ awesome work that
women share an equal role
and responsibility. For it is
in partnership as women
and men that we hold up
heaven, sustain the world,

and give life and length to
our liberation Movement.
A second ancient teach-
ing I want to use to frame
this homage to Black wom-
en is the sacred teaching
of the Odu Ifa concerning
the indispensable roles and
responsibilities of women
which were divinely as-
signed at the dawn of cre-
ation. It is written that the
Creator chose all humans
to bring good in the world
and it is for this divine as-
signment that humans are
called to be respected as
eniyan, chosen ones, those
chosen to bring good in the
world. But Olodumare, the
Creator, Odu Ifa teaches,
also gave women the roles
of being co-creators of the
world, mothers of the world
and sustainers of the world.
They and men were sent
into the world to make it
good. And it teaches us that
to accomplish this good
world, we need wisdom,
moral and practical wis-
dom, sacrifice, character,
the love of doing good, es-
pecially for the vulnerable,
and the eagerness and strug-
gle to increase good in the
world and not let any good

be lost.

In the midst of the ris-
ing tide of Black women
leadership in the Movement
against systemic racism and
state sanctioned and vigi-
lante violence, I pay special
homage to Black women as
a whole in their awesome
striving, struggles, victo-
ries, and achievements. And
I do this, not in any way to
deny, diminish or dismiss
the equally important role
of Black men. For this
would not only be wrong
and unnecessary, but also
it would clearly mimic and
metastasize the cancerous
conceptions of our oppres-
sor. For us Black people,
Africans at our best, we
cannot embrace zero-sum
conceptions of life. It is to-
gether as women and men
that we hold up heaven and
sustain the Movement and
the world.

Again, in this important
month of remembrance,
celebration and honoring
of women, I pay a special
rightful and repeated hom-
age to the women of our
organization Us and all its
formations, from its begin-
ning days in the 1960s to its

celebration of its 55th an-
niversary of work, service,
struggle and institution-
building, and unbudging
Blackness. I pay homage
to those who first answered
my call to build a new van-
guard organization which
would serve seven over-
arching functions. It was
designed and developed to
be: a house of houses (a
family of families), a com-
munity of values, a revo-
lutionary school, a Hekalu
(temple and sacred space),
a congregation (a spiritual
and ethical community), a
revolutionary party and a
core of a nation-becoming.
And 1 pay rightful and
repeated homage to the
women of Us who continue
to hold up half of heaven
and sustain our organiza-
tion, the Movement, and
the world in various and
critical ways.

From the beginning,
we decided and declared
we would be first and fore-
most a House of houses,
a family of families, for
we used house and family
interchangeably. And the
women of Us were at the
center of this family build-
ing giving it concrete exis-
tence, literally bringing life
into the organization, the
community and the world
in various ways, and nur-

{ See KARENGA C-2}
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Fighting COVID-19 Means Fighting the Cycle of Homelessness

A senior citizen living
alone in a hotel room he can
barely afford. Families star-
ing down eviction because a
parent is one of the millions
of Californians to lose their
job this year. More than
269,000 K-12 students cur-
rently experiencing, or on
the brink of homelessness
across California, enough
to fill Dodger Stadium five
times over.

This is the picture of
homelessness in Los An-
geles today -- a crisis that
has been allowed to fester
for decades, and has greatly
worsened due to COV-
ID-19.

With the COVID-19
endangering the lives of
those already experiencing
homelessness, forcing those
already on the brink out of
their homes, throwing even
more Angelenos into hous-
ing instability because of
lost wages and jobs, our
homelessness ~ crisis  has
reached a new low.

And what’s clear is that
if we don’t take action now,
the crisis within a crisis will
still get even worse.

In July of 2019, well
before COVID-19 took

hold, Governor Newsom
appointed the new Council
of Regional Homeless Ad-
visors, a coalition of elected
officials and nonprofit lead-
ers from across the state.

The Homeless Council
was charged with mapping
a path to reduce homeless-
ness, improve access to
mental health and shelter
services, and reduce the
cost, while boosting the
supply of housing options.

In January 2020, the
Homeless Council proposed
three key recommendations
to finally reverse the cycle
of homelessness in Califor-
nia: create an enforceable
accountability mandate to
end homelessness; adopt a
unified strategy across the
state; and create a single
point of authority for home-
lessness in California.

We believed then, and
believe now, that our entire
state must come together,
agree on a cohesive Vi-
sion, and hold our leaders
accountable. The time for
piecemeal solutions is over.

Just weeks after the key
goals were proposed, CO-
VID-19 hit our communi-
ties. It became impossible

NURY MARTINEZ

for leaders across the state
to prioritize homelessness
as they worked to stem the
bleeding.

Now a year later, the vi-
rus continues to ravage our
communities, and elected
officials across the state
are working to chart a path
forward for California as
the 2021 legislative session
begins.

As we all work together
to rebuild Los Angeles, it’s
critical for us to remember:
fighting COVID-19 means
fighting homelessness.
With so many Angelenos

MARK RIDLEY-THOMAS

experiencing homeless-
ness -- and so many more
on the brink -- to fully heal
from COVID-19, we can’t
go back to before. We must
move forward, and ensure
every Angelenos has a place
to call home.

That’s why the City
Council of Los Angeles en-
dorsed Assembly Bill 71,
authored by Assemblymem-
ber Luz Rivas, which is
currently being considered
by the State Assembly. The
coalition behind this bill in-
cludes Los Angeles Mayor
Eric Garcetti, Sacramento

Mayor Darryl Steinberg
and Oakland Mayor Libby
Schaaf, along with leading
homelessness  advocates
and nonprofit leaders from
across the state.

This legislation is his-
toric: it would establish a
permanent source of fund-
ing for fighting homeless-
ness on multiple fronts.
Simply by closing a ma-
jor corporate tax loophole
that allows corporations
to avoid paying taxes on
overseas income, and by
resetting the tax rate on
major corporations back
to what it was in 1980, we
can raise the revenue we
need to reverse the cycle of
homelessness in our state.

It runs counter to our
values that corporations
are protected -- or, in some
cases, have benefited --
from the impacts of COV-
ID-19, while the virus hits
low-income communities
and communities of color
particularly hard, forcing
many into homelessness at
shocking rates. By taking
these simple steps, we can
fight for equity across Cal-
ifornia, and make housing
a human right for which all

Californians are worthy.

AB 71’s aims are ambi-
tious -- and appropriately
so. This new funding could
prevent 28,000 people
from falling into homeless-
ness, find interim housing
for 25,000 people, create
affordable housing units
for 43,000 people, and pro-
vide navigation, case man-
agement, and employment
support to 50,000 people.

These are the thought-
ful, comprehensive, and
ambitious -- but achievable
-- goals we need to reverse
the cycle of homelessness.
The people of Los Ange-
les, from the San Fernando
Valley to South Los An-
geles -- those experienc-
ing homelessness, and the
many more who are on the
brink -- deserve nothing
less.

Nury Martinez is President
of the Los Angeles City
Council and Mark Ridley-
Thomas is Chair of the
Los Angeles City Council
Committee on Homeless-
ness and Poverty.

e ALBERTO RETANA AND APRIL VERRETT e

Making Los Angeles Whole: Radical

After World War II, the
United States led an effort
to rebuild war-torn Eu-
rope. After hate decimated
New York City on 9/11, the
world stood at the ready to
help the city rebuild. After
systemic racism was once
again laid bare by the 1992
Civil Unrest in Los Angeles,
our city leaders made deep
commitments to Rebuild
LA. Our public investment
and personal commitment
to the people who had been
traumatized by years of
conflict and division helped
in the physical, economic,
and emotional reconstruc-
tion needed after each of
these traumatic events.

The twelve months of
this pandemic have taken an
emotional and psychologi-
cal toll on all of us, but the
economic pain has harshly
targeted certain communi-
ties. When our city became
the national epicenter of
COVID-19, our most vul-
nerable community mem-
bers bore the brunt of the
crisis. Most upper-income
earners remained largely
unscathed and indeed in-
creased their wealth while
other families, neighbors,

and fellow Angelenos con-
tinue to pay the price for
this pandemic, and have
been fractured by its pro-
found impact on all facets
of life.

With the passage of a
new, massive federal CO-
VID relief package, our
city will receive some $1.3
billion in funds aimed at
helping our communities
recover from the economic
fallout of this deadly pan-
demic.

With so much money
flooding in, we have a
unique opportunity to re-
make our city in a way that
reflects our values. We
have an obligation to ad-
dress historical inequities
that have divided us for
generations, and to ensure a
more equitable Los Angeles
going forward.

LA’s history has con-
tributed to the inequality
we see today. Decades of
discriminatory policies in
housing, racist policing, as
well as zoning and planning
decisions have isolated poor
Black and Brown neighbor-
hoods from the rest of Los
Angeles. The policies of the
past have created the ineq-

ALBERTO RETANA

uitable impacts of our pres-
ent COVID-19 reality.
According to research
conducted by Advance-
ment Project CA, South LA
and East LA zip codes rank
among the highest in the
state for risks for infection,
deaths, and a longer eco-
nomic recovery, much less
economic  improvement.
Meanwhile, 10 of the rich-
est neighborhoods in Los
Angeles County combined,
representing about 323,000
people, have about 700
fewer confirmed coronavi-
rus cases than just the city
of Compton (95,000 people)
alone, underscoring the vast

APRIL VERRETT

differences in how this virus
is being experienced across
communities.

Government is a key
driver to address systemic
inequality. Thus far, our city
has failed to meet the chal-
lenge. While the COVID 19
pandemic has exacerbated
many of those inequalities,
our rebuilding efforts com-
ing out of this pandemic
will shape our city for gen-
erations to come.

That’s why community
and civic leaders have de-
veloped a proposal to help
ensure the city does not
make the same mistakes we
have made for decades.

Recoveryor All Angelinos

We call on the City of
Los Angeles to direct a $1
billion dollar investment
over the next two years
towards poor and working-
class families hit hardest
by COVID, and develop
a formula targeting 80%
of the resources towards
communities hardest hit
by COVID. Those funds
should be accountable to
the people so that we see
results for dollars spent.

We should also use
this opportunity to reimag-
ine our city budget, and
not simply replace what
was there before. While
city employees need full
pay for full work, we ada-
mantly believe the LAPD
does not require additional
funding. This is an oppor-
tunity to invest in addition-
al mental health services
that can reduce the need
for police on the streets,
and create a more humane
response to community is-
sues. Imagine the positive
impact on public safety
and the economy if this
city invests in careers for
our youth, housing for all
and economic opportunity
for disadvantaged women.

The COVID vaccine
has tapped into our collec-
tive humanity and desire to
care for our communities.
We have seen people step-
ping up to help their neigh-
bors, to provide charitable
donations, and volunteer at
vaccination clinics--dem-
onstrating that there is
more awareness than ever
about the need for more eq-
uity and equal opportunity
for all of us.

We are at a critical
moment in our city’s his-
tory, one that comes from
tremendous hardship and
suffering. But one that also
provides a great opportu-
nity to build back better.

We must seize this mo-
ment to invest in imagi-
nation and needs, not
backfilling the past. Let’s
rebuild Los Angeles in a
way that reflects our values
and extends opportunity to
all Angelinos.

Alberto Retana is presi-
dent and CEO of Commu-
nity Coalition and April
Verrett is the president of
S.ELU. Local 2015.

Women, Holding Up Half of Heaven:
Sustaining the Movement and the World

{continued from Pg. C-1}

turing and building our
future in the intellectual
and moral formation of our
children and also helping
to shape Kawaida into the
radically  transformative
thought and practice it is.
We pay homage to the wom-
en of Us for co-building the
community of values Us
strove and strives still to
be, based on and developed
through the Nguzo Saba
(The Seven Principles)
representing the best of Af-
rican thought and practice.
Moreover, we pay rightful
and repeated homage to the
women of Us who were at
the center of our efforts to
build and be a revolutionary
school, culturally grounded,
politically conscious and
morally committed to teach
revolution through thought,
speech and action.

Us also defined itself as a
hekalu (temple) and kuta-
niko (congregation). We
said our houses and Hekalu
were sacred places where
we teach and practice our
highest ethical and spiritual
values, values that protect,
preserve and promote hu-
man life and the well-being
of the world, and women
were/are  guardians, col-
laborators and guides in
this thought and practice.
We said our congregation
was a community of faith,
work, service and struggle
committed to revolution,
national liberation, and na-
tion building.

To carry out these tasks, Us
conceived and constructed
itself as a revolutionary par-
ty, an organization dedicat-
ed to learning, teaching and
practicing revolution. And
the women of Us were at
the heart and center of Us’

education,  mobilization,
organization and confronta-
tion in the interest of radical
transformation of ourselves
and society. And finally,
Us saw and defined itself
as a “nation becoming, the
core and consciousness of a
national community strug-
gling to reconstruct itself in
its own terms, image and in-
terests.” We, as women and
men, understood and assert-
ed ourselves as a vanguard
organization in the process
and practice of “laying an
essentially cultural and in-
stitutional framework and
foundation for an emerg-
ing self-conscious nation
of people, committed to
the dignity-affirming, life-
enhancing and world-pre-
serving views, values and
practices of our ancestors.

Finally, we pay rightful
homage the women of Us
who literally saved the or-

ganization from the destruc-
tion the state had planned
for us. When the FBI with
its Cointelpro and the lo-
cal police came to capture
and kill us, the women of
Us assumed the role of
leadership to preserve the
organization and the work
they and the men of Us had
done to build and sustain
the organization and the
Movement. When the state
increased its suppressive
strategies and practices,
putting Us, the men, in cap-
tivity on trumped-up charg-
es, driving us underground
and forcing us into exile to
escape capture, imprison-
ment and deadly raids, the
women of Us emerged as
visible leaders, expanding
their administrative, secu-
rity and public roles. And
as Matamba (women war-
riors), they trained in the
martial arts and weaponry

in commitment to the prac-
tice of self-defense taught
by Queen Nzingha Mbande
and Min. Malcolm X. And
they did this, as they self-
consciously declared to,
“carry on the revolution-
ary struggle in the absence
of the men” and also when
they returned. In a word,
they said, it was a commit-
ment to practice Ujima,
collective work and respon-
sibility to continue the lib-
eration struggle til victory
was won.

They had earlier begun to
challenge and expand the
concept and practice of
their roles assigned in the
early days of the organiza-
tion. Now during the crisis,
they insisted on the revolu-
tionary practice of Ujima,
raising the level of thought
and practice to make revo-
lution, national liberation
and nation building a living

reality, inclusive in its prac-
tice and promise, and truly
prefiguring the good world
we, together in love and
struggle, dared to imagine
and achieve.

Dr. Maulana Karenga,
Professor and Chair of
Africana Studies, Califor-
nia State University-Long
Beach; Executive Director,
African American Cultural
Center (Us); Creator of
Kwanzaa; and author of
Kwanzaa: A Celebration
of Family, Community and
Culture, | The Message
and Meaning of Kwan-
zaa: Bringing Good Into
the World and | Essays
on Struggle: Position and

Analysis, www.AfricanA-
mericanCulturalCenter-
LA.org;  www.OfficialK-

wanzaaWebsite.org, www.
MaulanaKarenga.org.
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Fair Play, Means Fair Pay

As we close out Wom-
en’s History Month there
has been much atten-
tion paid to the progress
women have made over
the years. The stone-cold
reality is, women are still
underrepresented at every
level in the workplace,
and women of color are
the most underrepresented
group of all, lagging be-
hind white men, men of
color and white women.
The Webster dictionary
defines progress as, to

move forward, to develop
to a higher, better, or more
advanced stage. Based on
this definition Black wom-
en are not making progress
because we are not mov-
ing forward, faring better,
or moving up higher in
the workplace; in fact, we
are falling behind. Black
women are caught in the
dangerous and deadly cul-
tural crosshairs of sexism
and racism.

We as Black women
are often disregarded in

the promotion and pay
raise process, leading to
ongoing issues of pay dis-
parity. The Census Bureau
shows that Black women
earn 62 cents for every
dollar earned by white
men, a figure that is less
than the 82 cents the aver-
age woman earns for ev-
ery dollar earned by men.
When looking at the total
workforce in the U.S.,

Black women account for
7% of the population, but
make up 12% of minimum

wage earners. McKinsey &
Company, the international
consulting firm reported
that men currently hold
62% of manager positions,
with women only holding
38%. In the C-suite, only 1
in 5 executives is a wom-
an, while fewer than 1 in
30 is a woman of color.

I must include a foot-
note here that the death of
George Floyd and the rise
of the #BlackLivesMatter
Movement caused a shift
in placing African Ameri-
cans in key positions, but
these positions are limited
to areas in Diversity, Eq-
uity, and Inclusion (DEI).
Although this is good, we
cannot stop here.

Currently, there are a
record 40 women leading
Fortune 500 firms, just
three are women of color,
none Latina and only one
is Black. That Black wom-
an is Rosalind Brewer, the
former Starbucks Chief
Operating  Officer and
graduate of Spelman Col-

lege was recently named
the CEO of Walgreens.
Ms. Brewer was recently
quoted as saying “Black
women often get mistak-
en as the help instead of
the person in charge, they
even think we are in the
wrong place when we are
in charge.”

In order to level the
playing field, to make sure
girls today will have a more
equitable tomorrow, em-
ployers must acknowledge
that there is a pay gap be-
tween men and women do-
ing comparable work and
that inequity must change,
and change quickly. If the
playing field doesn’t level
out soon, women, espe-
cially Black women will
leave corporate America.
This trend may already be
happening evident by the
fact that Black women are
the fastest-growing group
of entrepreneurs among
women, having grown by
more than 600% in the last
decade. I am one of them.

It is important that this
generation of women, as
well as the next genera-
tion, know that they be-
long in the work rooms
and boardrooms and we
have something special
and unique to offer the
workplace and the world.
Workplaces must provide
women with the requisite
resources,  relationships
and responsibilities that
will provide the exposure,
education, and experience
to fairly compete.

Healing Without Hate:
It’s a choice. It’s a life-
style. Pass it on!

Visit www. WendyGladney.
com and www.forgiving-
forliving.org to learn more.
Wendy is a life strategist,
coach, consultant, author,
and speaker. You can hear
her every Wednesday on
Instagram Live at 12 noon
PST.
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Ask Dr. Jeanette Parker™
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WWW.ASKDRJEANETTEPARKER.COM

‘Women Warrior-Pioneers’
‘Resurrection and Revival of The Conscience’

‘The Mothers of Modern Gynecology’ yur:

Revival: A time of awakened interest;
reviving what belonged to an earlier time,
but now, coming into new importance and
significance previously denied for such a
time as this. (askdrj)

New York Mayor Bill de Blasio agreed
with The Public Design Commission and
approved the decision to place Dr. J. Mar-
ion Sims statue in the cemetery where he
was buried. The scriptures are clear: ...all
those who accept Jesus Christ as Savior
must not identify people by race, or income

level or slavery (Galatians 3:26-28). Every-
one who comes to Jesus Christ is identified
by the oneness of “faith” and faith alone
in our creator and His Son, Jesus Christ.
There is no partiality, nor is there another
passageway or intermediary, nor mediator
into His divine kingdom. One might ask,
“How can this be?” Unfortunately, acts
are committed on people because of their
skin color or other reasons of prejudice.
We are speaking about spiritual things.
You recall when Jesus was asked about the

seven brothers...(who had no children
and all of them died. The wife (accord-
ing to custom) was passed on to the next
brothers and sequence? The question was
asked about the wife who had been mar-
ried many times; Jesus told them (Mat-
thew 12:23; 22:25-30), “There is neither
marrying nor be given in marriage at the
resurrection.” When the veil of the temple
was torn in two from top to bottom (Mat-
thew 27:51) that broke down the middle
wall partition. No more separation, racism
and turning up noses. We have immediate
access to His grace through His resurrec-
tion. The bible does not condone slavery
or abortions. You remember Shiphrah and
Puah, the midwives: (Exodus 1:15) who
were important enough for their names
to be memorialized in the Bible). The
Pharaoh ordered them to kill the Hebrew
babies. They bravely defied the Pharaoh’s
orders and refused to kill the babies! Who
has given authority to kill babies? Not
God Almighty! There is a highly intelli-
gent adversary who lurks around to im-
mediately snatch away consciences, the
moral compass which tells right from
wrong. (abstract-askdrj)

“This week, “Hidden Brain is return-
ing to our archives to grapple with the
troubling history of medical experimenta-
tion on African Americans and how that
history connects to the unequal medical
care African Americans still receive to-
day. Black patients continue to receive

less pain medication for broken bones
and cancer. Black children receive less
pain medication that white children for
appendicitis. One reason for this is that
many people inaccurately believe that
blacks literally have thicker skin than
whites and experience less pain. The fail-
ure to recognize the pain of black patients
can be tracked far back in the history of
American medicine. Dr. James Marion
Sims, a 19th-century physician, has been
dubbed the father of modern gynecology.
He’s honored by three statues across the
United States, one of which describes
him as treating both empresses and slave
women.” This week, we consider what —
and whom — this inscription leaves out.
Invisible in his shadow are the enslaved
women on whom he experimented. To-
day, they are unknown and unnamed ex-
cept for three: Anarcha, Lucy, and Betsey.
We speak with Dr. Vanessa Gamble, a
physician and historian, to investigate
Dr. Sims’ complicated legacy. He per-
fected a surgery that continues to help
women today, but he practiced this tech-
nique through experimental surgeries on
unanesthetized enslaved women. Hidden
Brain also spoke with poet Bettina Judd.
She helps us connect the experiences of
Anarcha, Lucy, and Betsey to the ways
black patients are treated today.”] “The
present work examines beliefs associated
with racial bias in pain management, a

{See PARKER C-5}
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Public Notices

CITY OF LOS
ANGELES

NOTICE OF ESCHEAT TO
THE

CITY OF LOS ANGELES
NOTICE IS HEREBY GIVEN,
that for the past three years,
there remained unclaimed
with the Police Department of
the City of Los Angeles monies
held in the account known as
the “UNCLAIMED MONIES
SEIZED INCIDENTAL TO
ARREST TRUST FUND”
which were seized between
April 25, 2006 and January
1, 2018. The amount of
the unclaimed monies is:
$412,863.01 Claims for return
of these monies held must
be filed with the City of Los
Angeles Office of the City
Clerk, Room 395 City Hall,
200, North Spring Street, Los
Angeles, CA 90012 BEFORE
MONDAY, MAY 24, 2021.
THE AFORESAID MONIES
WILL BECOME PROPERTY
OF THE CITY OF LOS
ANGELES ON MAY 24, 2021
DATED: FEBRUARY 24,
2021 DIANA MANGIOGLU,
CITY TREASURER OFFICE
OF FINANCE CITY OF LOS
ANGELES (Must be published
twice per government code:
Thursday, MARCH 25, 2021
and Thursday, APRIL 1, 2021)
3/25, 4/1/21
CNS-3444784#

LOS ANGELES SENTINEL

CIVIL

ORDER TO SHOW CAUSE
FOR CHANGE OF NAME
Case No. 21PSCP00106

Superior Court of California,
County of Los Angeles

Petition of: Emmanuel De
Jesus Reyes Neri for Change

of Name
TO ALL INTERESTED
PERSONS:
Petitioner Emmanuel De

Jesus Reyes Neri filed a
petition with this court for a
decree changing names as
follows:

Emmanuel De Jesus Reyes
Neri to Emmanuel Reyes Neri
The Court orders that all
persons interested in this
matter appear before this
court at the hearing indicated
below to show cause, if any,
why the petition for change of
name should not be granted.
Any person objecting to the
name changes described
above must file a written
objection that includes the
reasons for the objection at
least two court days before
the matter is scheduled to
be heard and must appear
at the hearing to show cause
why the petition should not be
granted. If no written objection
is timely filed, the court may
grant the petition without a
hearing.

Notice of Hearing:

Date: 05/28/2021, Time: 8:30
AM, Dept.: O, Room: 543
The address of the court
is 400 Civic Center Plaza,
Pomona, CA 91766

A copy of this Order to Show
Cause shall be published at
least once each week for four
successive weeks prior to
the date set for hearing on
the petition in the following
newspaper of general
circulation, printed in this
county: Los Angeles Sentinel
Date: 03/08/2021

Peter A. Hernandez

Judge of the Superior Court
3/18, 3/25, 4/1, 4/8/21
CNS-3452208#

LOS ANGELES SENTINEL

ORDER TO SHOW CAUSE
FOR CHANGE OF NAME
Case No. 21STCP00195
Superior Court of California,
County of Los Angeles
Petition of: Darroll Williams for
Change of Name

TO ALL INTERESTED
PERSONS:
Petitioner Darroll Williams

filed a petition with this court
for a decree changing names
as follows:

Darroll Wardeice Williams to
Darryl Wardeice Carroll

The Court orders that all
persons interested in this
matter appear before this
court at the hearing indicated
below to show cause, if any,
why the petition for change of
name should not be granted.
Any person objecting to the
name changes described
above must file a written
objection that includes the
reasons for the objection at
least two court days before
the matter is scheduled to
be heard and must appear
at the hearing to show cause
why the petition should not be
granted. If no written objection
is timely filed, the court may
grant the petition without a
hearing.

Notice of Hearing:

Date: April 12, 2021, Time:
9:00 A.M., Dept.: 26, Room:
316

The address of the court is
Los Angeles Superior Court
111 North Hill Street, Los
Angeles, CA 90012

A copy of this Order to Show
Cause shall be published at
least once each week for four
successive weeks prior to
the date set for hearing on
the petition in the following
newspaper of  general
circulation, printed in this
county: Los Angeles Sentinel
Date: January 25, 2021
Elaine Lu

Judge of the Superior Court
3/18, 3/25, 4/1, 4/8/21
CNS-3452198#

LOS ANGELES SENTINEL

ORDER TO SHOW CAUSE
FOR CHANGE OF NAME
Case No. 21SMCP00076

Superior Court of California,
County of Los Angeles
Petition of: Brandon Pina for
Change of Name

TO ALL INTERESTED
PERSONS:

Petitioner Brandon Pina filed
a petition with this court for
a decree changing names as
follows:

Brandon Pina to Brandon

Beverly
The Court orders that all
persons interested in this

matter appear before this
court at the hearing indicated
below to show cause, if any,
why the petition for change of
name should not be granted.
Any person objecting to the
name changes described
above must file a written
objection that includes the
reasons for the objection at
least two court days before
the matter is scheduled to
be heard and must appear
at the hearing to show cause
why the petition should not be
granted. If no written objection
is timely filed, the court may
grant the petition without a
hearing.

Public Notices

Notice of Hearing:

Date: 4/30/2021, Time: 8:30
A.M., Dept.: K

The address of the court is
Santa Monica Courthouse
1725 Main Street Room 102,
Santa Monica, CA 90401

A copy of this Order to Show
Cause shall be published at
least once each week for four
successive weeks prior to
the date set for hearing on
the petition in the following
newspaper of general
circulation, printed in this
county: Los Angeles Sentinel
Date: 2/25/2021

Lawrence Cho

Judge of the Superior Court
3/18, 3/25, 4/1, 4/8/21
CNS-3450566#

LOS ANGELES SENTINEL

ORDER TO SHOW CAUSE
FOR CHANGE OF NAME
Case No. 21SMCP00081

Superior Court of California,
County of Los Angeles

Petition of: Delores Yvonne
Fractious for Change of Name

TO ALL INTERESTED
PERSONS:
Petitioner Delores Yvonne

Fractious filed a petition
with this court for a decree
changing names as follows:
Delores Yvonne Fractious to
Lola Bunny

The Court orders that all
persons interested in this
matter appear before this
court at the hearing indicated
below to show cause, if any,
why the petition for change of
name should not be granted.
Any person objecting to the
name changes described
above must file a written
objection that includes the
reasons for the objection at
least two court days before
the matter is scheduled to
be heard and must appear
at the hearing to show cause
why the petition should not be
granted. If no written objection
is timely filed, the court may
grant the petition without a
hearing.

Notice of Hearing:

Date: May 7, 2021, Time: 8:30
am, Dept.: K

The address of the court
is 1725 Main Street, Santa
Monica, CA 90401

A copy of this Order to Show
Cause shall be published at
least once each week for four
successive weeks prior to
the date set for hearing on
the petition in the following
newspaper of general
circulation, printed in this
county: L.A. Sentinel

Date: 03/01/2021

Hon. Lawrence Cho

Judge of the Superior Court
3/11, 3/18, 3/25, 4/1/21
CNS-3449820#

LOS ANGELES SENTINEL

ORDER TO SHOW CAUSE
FOR CHANGE OF NAME
Case No. 21PSCP00094

Superior Court of California,
County of Los Angeles
Petition of: Gabrielle Anne
Veluz Almonte Quach for
Change of Name
TO

ALL INTERESTED
PERSONS:
Petitioner Gabrielle Anne

Veluz Almonte Quach filed a
petition with this court for a
decree changing names as
follows:

Gabrielle Anne Veluz Almonte
Quach to Gabrielle Almonte

Quach
The Court orders that all
persons interested in this

matter appear before this
court at the hearing indicated
below to show cause, if any,
why the petition for change of
name should not be granted.
Any person objecting to the
name changes described
above must file a written
objection that includes the
reasons for the objection at
least two court days before
the matter is scheduled to
be heard and must appear
at the hearing to show cause
why the petition should not be
granted. If no written objection
is timely filed, the court may
grant the petition without a
hearing.

Notice of Hearing:

Date: 04/29/2021, Time: 8:30
am, Dept.: J, Room: 413

The address of the court
is 400 Civic Center Plaza,
Pomona, CA 91766 Pomona
Courthouse South - East
District

A copy of this Order to Show
Cause shall be published at
least once each week for four
successive weeks prior to
the date set for hearing on
the petition in the following
newspaper of general
circulation, printed in this
county: Los Angeles Sentinel
Date: 03/02/2021

Gloria White-Brown/Judge
Judge of the Superior Court
3/11, 3/18, 3/25, 4/1/21
CNS-34497994#

LOS ANGELES SENTINEL

ORDER TO SHOW CAUSE
FOR CHANGE OF NAME
Case No. 21CMCP00021

Superior Court of California,
County of Los Angeles
Petition of: Matthew Damonte
Greene Guidry by and
through Monique Mackey for
Change of Name
TO ALL INTERESTED
PERSONS:

Petitioner Matthew Damonte
Greene Guidry by and
through Monique Mackey filed
a petition with this court for a
decree changing names as
follows:

Matthew Damonte Greene
Guidry to Matthew Gilbert
Greene Mackey

The Court orders that all
persons interested in this
matter appear before this
court at the hearing indicated
below to show cause, if any,
why the petition for change of
name should not be granted.
Any person objecting to the
name changes described
above must file a written
objection that includes the
reasons for the objection at
least two court days before
the matter is scheduled to
be heard and must appear
at the hearing to show cause
why the petition should not be
granted. If no written objection
is timely filed, the court may
grant the petition without a
hearing.

Notice of Hearing:

Date: 04/29/2021, Time: 8:30
am, Dept.: A, Room: 904

The address of the court is
200 West Compton Bilvd.,
Compton, CA 90220-3194
South Central District

A copy of this Order to Show
Cause shall be published at
least once each week for four
successive weeks prior to
the date set for hearing on
the petition in the following
newspaper of general
circulation, printed in this
county: L.A. Sentinel

Date: 2/26/2021

Kristin S. Escalante

Judge of the Superior Court
3/11, 3/18, 3/25, 4/1/21
CNS-3449783#

LOS ANGELES SENTINEL

Public Notices

ORDER TO SHOW CAUSE
FOR CHANGE OF NAME
Case No. 20STCP00593

Superior Court of California,

County of Los Angeles

Petition of: Bruce Leroy
Chambers for Change of
Name

TO ALL INTERESTED
PERSONS:

Petitioner Bruce Leroy

Chambers filed a petition
with this court for a decree
changing names as follows:
Bruce Leroy Chambers to
Bruce Leroy Grant

The Court orders that all
persons interested in this
matter appear before this
court at the hearing indicated
below to show cause, if any,
why the petition for change of
name should not be granted.
Any person objecting to the
name changes described
above must file a written
objection that includes the
reasons for the objection at
least two court days before
the matter is scheduled to
be heard and must appear
at the hearing to show cause
why the petition should not be
granted. If no written objection
is timely filed, the court may
grant the petition without a
hearing.

Notice of Hearing:

Date: April 12, 2021, Time:
9:00 a.m., Dept.: 26, Room:
316

The address of the court is
Los Angeles Superior Court
111 North Hill Street, Los
Angeles, CA 90012

A copy of this Order to Show
Cause shall be published at
least once each week for four
successive weeks prior to
the date set for hearing on
the petition in the following
newspaper of  general
circulation, printed in this
county: L.A. Sentinel

Date: February 25, 2021
Elaine Lu

Judge of the Superior Court
3/11, 3/18, 3/25, 4/1/21
CNS-3449753#

LOS ANGELES SENTINEL

ORDER TO SHOW CAUSE
FOR CHANGE OF NAME
Case No. 21NWCP00056

Superior Court of California,
County of Los Angeles
Petition of: Jeffery Bernard
McNeal for Change of Name

TO ALL INTERESTED
PERSONS:
Petitioner Jeffery Bernard

McNeal filed a petition
with this court for a decree
changing names as follows:
Jeffery Bernard McNeal to
Jeffery Bernard Starnes
McNeal

The Court orders that all
persons interested in this
matter appear before this
court at the hearing indicated
below to show cause, if any,
why the petition for change of
name should not be granted.
Any person objecting to the
name changes described
above must file a written
objection that includes the
reasons for the objection at
least two court days before
the matter is scheduled to
be heard and must appear
at the hearing to show cause
why the petition should not be
granted. If no written objection
is timely filed, the court may
grant the petition without a
hearing.

Notice of Hearing:

Date: 4/23/2021, Time: 10:30,
Dept.: C, Room: 312

The address of the court is
12720 Norwalk Boulevard,
Norwalk, CA 90650 Norwalk
Courthouse - Southeast
District

A copy of this Order to Show
Cause shall be published at
least once each week for four
successive weeks prior to
the date set for hearing on
the petition in the following
newspaper of general
circulation, printed in this
county: Los Angeles Sentinel
Date: February 22, 2021
Judge Margaret M. Bernal
Judge of the Superior Court
3/4, 3111, 3/18, 3/25/21
CNS-3446831#

LOS ANGELES SENTINEL

ORDER TO SHOW CAUSE
FOR CHANGE OF NAME
Case No. 21SMCP00067

Superior Court of California,
County of Los Angeles
Petition of: Kevin Kareem
Brown for Change of Name
TO ALL INTERESTED
PERSONS:

Petitioner Kevin Kareem
Brown filed a petition with this
court for a decree changing
names as follows:

Kevin Kareem Brown to KB

Micheaux
The Court orders that all
persons interested in this

matter appear before this
court at the hearing indicated
below to show cause, if any,
why the petition for change of
name should not be granted.
Any person objecting to the
name changes described
above must file a written
objection that includes the
reasons for the objection at
least two court days before
the matter is scheduled to
be heard and must appear
at the hearing to show cause
why the petition should not be
granted. If no written objection
is timely filed, the court may
grant the petition without a
hearing.

Notice of Hearing:

Date: 04/23/2021, Time: 8:30
a.m., Dept.: K

The address of the court
is 1725 Main Street, Santa
Monica, CA 90401 Santa
Monica Courthouse - West
District

A copy of this Order to Show
Cause shall be published at
least once each week for four
successive weeks prior to
the date set for hearing on
the petition in the following
newspaper of  general
circulation, printed in this
county: Los Angeles Sentinel
Date: 02/23/2021

Lawrence Cho

Judge of the Superior Court
3/4,3/11, 3/18, 3/25/21
CNS-3446807#

LOS ANGELES SENTINEL

AMENDED
ORDER TO SHOW CAUSE
FOR CHANGE OF NAME
Case No. 21CMCP00019
Superior Court of California,

County of Los Angeles
Petition of: Heather Denise
Stell for Change of Name

TO ALL INTERESTED
PERSONS:

Petitioner Heather Denise
Stell filed a petition with this
court for a decree changing
names as follows:

Heather Denise Stell to
Heather Denise Khadijah
Frampton

The Court orders that all
persons interested in this
matter appear before this
court at the hearing indicated
below to show cause, if any,
why the petition for change of
name should not be granted.
Any person objecting to the
name changes described
above must file a written
objection that includes the
reasons for the objection at
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least two court days before
the matter is scheduled to
be heard and must appear
at the hearing to show cause
why the petition should not be
granted. If no written objection
is timely filed, the court may
grant the petition without a
hearing.

Notice of Hearing:

Date: May 4, 2021, Time: 8:30
AM, Dept.: A, Room: 904
The address of the court
is 200 W. Compton Blvd.,
Compton, CA 90220

A copy of this Order to Show
Cause shall be published at
least once each week for four
successive weeks prior to
the date set for hearing on
the petition in the following
newspaper of general
circulation, printed in this
county: Los Angeles Sentinel
Date: 2-23-21

Kristin S. Escalante

Judge of the Superior Court
3/4, 3/11, 3/18, 3/25/21
CNS-3445801#

LOS ANGELES SENTINEL

ORDER TO SHOW CAUSE
FOR CHANGE OF NAME
Case No. 21STCP00161
Superior Court of California,
County of Los Angeles
Petition of: Vincent Stamps for
Change of Name

TO ALL INTERESTED
PERSONS:
Petitioner Vincent Stamps

filed a petition with this court
for a decree changing names
as follows:
Vincent Stamps to Rasheem
bdul
The Court orders that all
persons interested in this
matter appear before this
court at the hearing indicated
below to show cause, if any,
why the petition for change of
name should not be granted.
Any person objecting to the
name changes described
above must file a written
objection that includes the
reasons for the objection at
least two court days before
the matter is scheduled to
be heard and must appear
at the hearing to show cause
why the petition should not be
granted. If no written objection
is timely filed, the court may
grant the petition without a
hearing.
Notice of Hearing:
Date: April 12, 2021, Time:
9:00 A.M., Dept.: 26, Room:
316
The address of the court is 111
N. Hill Street, Los Angeles,
CA 90012 Central District
A copy of this Order to Show
Cause shall be published
at least once each week
for four successive weeks
prior to the date set for
hearing on the petition in
the following newspaper of
general circulation, printed in
this county: The Los Angeles
Sentinel News
Date: January 21, 2021
Elaine Lu
Judge of the Superior Court
3/4, 3/11, 3/18, 3/25/21
CNS-3445553#
LOS ANGELES SENTINEL

FICTITIOUS
BUSINESS
NAMES

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021052602
The following person(s) is
(are) doing business as:
CUT THE BUDS, 1342
W. 41ST PLACE, LOS
ANGELES, CA 90037 County
of LOS ANGELES
Registered owner(s):
GREGORY R. MATTA JR.,
1342 W. 41ST PLACE, LOS
ANGELES, CA 90037
This business is conducted by
an Individual
The registrant(s) started doing
business on 03/2021.
| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).
S/ GREGORY R. MATTA JR.,
OWNER
This statement was filed
with the County Clerk of
Los Angeles County on
03/02/2021.
NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.
The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).
Original Filing
3/25, 4/1, 4/8, 4/15/21
CNS-3454361#
LOS ANGELES SENTINEL

FICTITIOUS BUSINESS
NAME STATEMENT
File No. 2021056273
The following person(s) is
(are) doing business as:
BL 3894
CRENSHAW BLVD. UNIT

56543, Los Angeles, CA
90056 County of LOS
ANGELES

Registered owner(s):
KIMBERLEY BAKER
GUILLEMET, 3894

CRENSHAW BLVD. UNIT
56543, LOS ANGELES, CA
90056

This business is conducted by
an Individual

The registrant(s) started doing
business on N/A

| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).

S/ KIMBERLEY BAKER
GUILLEMET, Owner

This statement was filed
with the County Clerk of
Los Angeles County on
03/08/2021.
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NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.

The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).

Original Filing

3/25, 4/1, 418, 4/15/21
CNS-3454274#

LOS ANGELES SENTINEL

FICTITIOUS BUSINESS
NAME STATEMENT
File No. 2021060236
The following person(s)
(are) doing business as:

HOOLIGAN RAGS, 6210
RESEDA BLVD  #301,
RESEDA, CA 91335 County
of LOS ANGELES

Registered owner(s):
JASMINE LOCKRIDGE,

6210 RESEDA BLVD #301,
RESEDA, CA 91335

This business is conducted by
an Individual

The registrant(s) started doing
business on 01/2021.

| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
eﬂz(ceed one thousand dollars
($1,000)).

S/ JASMINE LOCKRIDGE,
Owner

This statement was filed
with the County Clerk of
Los Angeles County on
03/11/2021.

NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17 where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.

The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).

Original Filing

3/25, 4/1, 4/8, 4/15/21
CNS-3454266#

LOS ANGELES SENTINEL

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021058018
The following person(s)
(are) doing business as:
SPLENDID SPROUTS
CHILD CARE, 3439 W. 41ST
STREET, LOS ANGELES,
CA 90008 County of LOS
ANGELES
Registered owner(s):
AJA MORRIS ANDREWS,
3439 W. 41ST STREET, LOS
ANGELES, CA 90008
This business is conducted by
an Individual
The registrant(s) started doing
business on 08/2015
| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).
S/ AJA MORRIS ANDREWS,
Owner
This statement was filed
with the County Clerk of
Los Angeles County on
03/09/2021.
NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.
The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).
Original Filing
3/25, 4/1, 4/8, 4/15/21
CNS-3452353#
LOS ANGELES SENTINEL

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021053386
The following person(s)
(are) doing business as:
1. THE CONEY GROUP,
2. TCG LENDING, 3415 S
SEPULVEDA BLVD STE
1100, LOS ANGELES,
CA 90034 County of LOS
ANGELES
Registered owner(s):
JONATHAN WAYNE CONEY
I, 3415 S SEPULVEDA BLVD
STE 1100, LOS ANGELES,
CA 90034
This business is conducted by
an Individual
The registrant(s) started doing
business on N/A.
| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor

punishable by a fine not to
exceed one thousand dollars
($1,000)).

S/ JONATHAN WAYNE
CONEY II, Owner

This statement was filed
with the County Clerk of
Los Angeles County on
03/02/2021.

NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.

The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).

Original Filing

3/25, 4/1, 4/8, 4/15/21
CNS-3452348i

LOS ANGELES SENTINEL

FICTITIOUS BUSINESS
NAME STATEMENT
File No. 2021054997
The following person(s) is
(are) doing business as:
CHAUZE, 8217 BEVERLY

BLVD. SUITE 24, Los
Angeles, CA 90048 County of
LOS ANGELES

Registered owner(s):

JULES L CHAUZE, 1130 S
PALOS VERDES ST, SAN
PEDRO, CA 90731; State of
Incorporation: CA

This business is conducted by
an Individual

The registrant(s) started doing
business on 02/2006.

| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).

S/ JULES L CHAUZE, Owner
This statement was filed
with the County Clerk of
Los Angeles County on
03/04/2021.

NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.

The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).

Filing with Changes

3/25, 4/1, 4/8, 4/15/21
CNS-3452342i

LOS ANGELES SENTINEL

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021043802
The following person(s) is
(are) doing business as:
1. MORE THAN A SPARROW
PRODUCTIONS, 2. MTAS
PRODUCTIONS, 3. MORE
THAN A SPARROW
RADIO, 4. MTAS RADIO, 5.
MORE THAN A SPARROW
PUBLISHING, 6. MTAS
PUBLISHING, 7. MORE
THAN A SPARROW
MANAGEMENT, 8. MTAS
MANAGEMENT, 3500-
103 W MANCHESTER BL,
Inglewood, CA 90305 County
of LOS ANGELES
Registered owner(s):
ANGELA DENISE
BIRDSONG, 3500-103
W  MANCHESTER BL,
INGLEWOOD, CA 90305
This business is conducted by
an Individual
The registrant(s) started doing
business on N/A.
| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars

($1,000)).

S/ ANGELA DENISE
BIRDSONG, Owner

This statement was filed

with the County Clerk of
Los Angeles County on
02/18/2021.

NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitous Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.

The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).

Original Filing

3/11, 3/18, 3/25, 4/1/21
CNS-3449996#

LOS ANGELES SENTINEL

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021047103
The following person(s) is
(are) doing business as:
ROSE GOLD PASTRIES, 437
W 119TH ST, Los Angeles,
CA 90061 County of LOS
ANGELES
Registered owner(s):

ROSE GOLD PASTRIES
LLC, 437 W 119TH ST, LOS
ANGELES, CA 90061; State
of Incorporation: CA

This business is conducted by
a limited liability company
The registrant(s) started doing
business on N/A,

| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).

ROSE GOLD PASTRIES LLC
S/ SHEILA MITCHELL, CEO
This statement was filed
with the County Clerk of
Los Angeles County on
02/23/2021.

NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.

The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).

Original Filing

3/11, 3/18, 3/25, 4/1/21
CNS-3449830#

LOS ANGELES SENTINEL

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021044139
The following person(s)
(are) doing business as:
TFR PRODUCTIONS, 4012-
1/2 W. 7TH STREET, LOS
ANGELES, CA 90005 County
of LOS ANGELES
Registered owner(s):
WILDCAT ENTERTAINMENT
LLC, 4012-1/2 W. 7TH
STREET, LOS ANGELES, CA
90005; State of Incorporation:
CA
This business is conducted by
a limited liability company
The registrant(s) started doing
business on 01/2021.
| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).
WILDCAT ENTERTAINMENT
LLC
S/ GREGORY ZANFARDINO,
President
This statement was filed
with the County Clerk of
Los Angeles County on
02/19/2021.
NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.
The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).
Original Filing
3/11, 3/18, 3/25, 4/1/21
CNS-3449809#
LOS ANGELES SENTINEL

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021051403
The following person(s)
(are) doing business as:
MCCLAIN PROPERTY
MANAGEMENT, 3107
W 79TH STREET, LOS
ANGELES, CA 90043 County
of LOS ANGELES
Registered owner(s):
TERRENCE MCCLAIN,
3107 W 79TH STREET, LOS
ANGELES, CA 90043
This business is conducted by
an Individual
The registrant(s) started doing
business on 01/2010.
| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
?gceed )())ne thousand dollars
S/ TERRENCE MCCLAIN,
Owner
This statement was filed
with the County Clerk of
Los Angeles County on
03/01/2021.
NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.
The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).
Original Filing
3/11, 3/18, 3/25, 4/1/21
CNS-3449792#
LOS ANGELES SENTINEL




THURSDAY, MARCH 25, 2021

NEWS/CLASSIFIED

LASENTINEL.NET

C-5

‘Women Warrior-Pioneers’

‘Resurrection and Revival of The Conscience’
“The Mothers of Modern Gynecology’ par:

{continued from Pg. A-1}

critical health care domain with well-docu-
mented racial disparities. Specifically, this
work reveals that a substantial number of
white laypeople and medical students and
residents hold false beliefs about biologi-
cal differences between blacks and whites
and demonstrates that these beliefs predict
racial bias in pain perception and treatment
recommendation accuracy. It also provides
the first evidence that racial bias in pain
perception is associated with racial bias in
pain treatment recommendations. Taken
together, this work provides evidence that
false beliefs about biological differences
between blacks and whites continue to
shape the way we perceive and treat black
people—they are associated with racial dis-
parities in pain assessment and treatment
recommendations.”(pnas.org-Proceedings
of the National Academy of Sciences of the
United States)We are witnesses today that
the CoronaVirus Pandemic by plan or oth-

than other nationalities.(askdrj) [Hidden
Brain is hosted by Shankar Vedantam and
produced by Maggie Penman, Jennifer
Schmidt, Rhaina Cohen, and Renee Klahr.
Our intern is Chloe Connelly, and our su-
pervising producer is Tara Boyle. You can
follow us on Twitter @hiddenbrain, and
listen for Hidden Brain stories each week
on your local public radio station.” [HID-
DEN BRAIN Remembering Anarcha,
Lucy, and Betsey: [The Mothers of Modern
Gynecology 2017]NPRBy Shankar Vedan-
tam, Maggie Penman, Jennifer Schmidt,
Tara Boyle, Rhaina Cohen, Chloe Con-
nelly Published February 6, 2017 at 11:00
PM CST {ref: American Heritage College
dictionary LA Times Thanks for reading!
Jeanette Grattan Parker, Founder-Superin-
tendent Today’s Fresh Start Charter School
323-293-9826 www.todaysfreshstart.org;
Askdrjeanette@gmail.comtm
drjeanette.successontheway@gmail.com
tm “Inquiring minds want to know.”© All
rights reserved©Askdrjeanetteparker.com

er, African Americans and some other na- tm
tionalities are subjected to greater attacks
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Public Notices

Assemblymember Chris
Holden’s police reform leg-
islation, AB 26, passed the
State Assem-
bly Committee on Public
Safety. AB 26 establishes
clear guidelines for police
responsibility and account-
ability when witnessing
excessive force by another
member of law enforce-

“We are calling for re-
sponsibility and account-
said Assembly-
Chris
“Instituting these core val-
ues is paramount to build-
ing public trust that has
eroded between law en-
forcement and communities
across California.”

California law requires
police officers to intercede
when observing another
officer using force that is
beyond that which is nec-

Holden.

Public Notices

but there are no
universal measures used to
determine that an officer
has in fact interceded. In
the case of George Floyd,
a lawyer for one of the ac-
cused junior officers argued
that there was intervention
because the junior officer
asked the supervising of-
ficer if they should turn
Floyd on his side.

AB 26 provides a selec-
tion of techniques to estab-
lish that an officer has in
fact attempted to intercede.
The bill also expands on
current law to disqualify a
person from being a police
officer if they used exces-
sive force that resulted in
great bodily injury or death
or to have failed to inter-
cede in that incident.

If AB 26 becomes law,
police officers would be
required to intercede when
witnessing excessive force
under the updated guide-

essary,

Public Notices

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021044550
The following person(s) is
(are) doing business as:
KELLI KELS KREATIONS,
522 W 127TH APT 210, Los
Angeles, CA 90044 County of
LOS ANGELES
Registered owner(s):
KELLI LOTT, 522 W 127TH
APT 210, LOS ANGELES, CA
90044
This business is conducted by
an Individual
The registrant(s) started doing
business on N/A.
| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).
S/ KELLI LOTT, Owner
This statement was filed
with the County Clerk of
Los Angeles County on
02/19/2021.
NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.
The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).
Original Filing
3/11, 3/18, 3/25, 4/1/21
CNS-3449763#
LOS ANGELES SENTINEL

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021046541
The following person(s) is
(are) doing business as:
1.  GRATEFUL HANDS
STYLES & HAIR
COLLECTION, 2. GRATEFUL
HANDS BEAUTY SUPPLY
STORE, 6545 S. VICTORIA
AVE APT. 6, LOS ANGELES,
CA 90043 County of LOS
ANGELES
Registered owner(s):
KISHA VALENCIA, 6545 S
VICTORIA AVE APT. 6, LOS
ANGELES, CA 90043
This business is conducted by
an Individual
The registrant(s) started doing
business on 01/2021.
| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).
S/ KISHA VALENCIA, Owner
This statement was filed
with the County Clerk of
Los Angeles County on
02/23/2021.
NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.
The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).
Filing with Changes
3/11, 3/18, 3/25, 4/1/21
CNS-3449730#
LOS ANGELES SENTINEL

FICTITIOUS BUSINESS
NAME STATEMENT
File No. 2021035156
The following person(s) is
(are) doing business as:
RAIL
BOARDSHOP, 4231 DON
TOMASO DRIVE UNIT 1A,

LOS ANGELES, CA 90008
County of LOS ANGELES
Registered owner(s):
TELISA ANNETTE
PRESTON, 4231 DON
TOMASO DRIVE UNIT 1A,
LOS ANGELES, CA 90008
This business is conducted by
an Individual

The registrant(s) started doing
business on 02/2021.

| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).

S/ TELISA  ANNETTE
PRESTON, Owner

This statement was filed
with the County Clerk of
Los Angeles County on
02/09/2021.

NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.

The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).

Original Filing

3/11, 3/18, 3/25, 4/1/21
CNS-3449729%#

LOS ANGELES SENTINEL

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021051868
The following person(s) is
(are) doing business as:
STOGIES CIGAR AND
TOBACCO HUT, 4215 DON
TOMASO DRIVE UNIT 1, Los
Angeles, CA 90008 County of
LOS ANGELES
Registered owner(s):
ONEIL DACOSTA, 4215 DON
TOMASO DRIVE 1, LOS
ANGELES, CA 90008
This business is conducted by
an Individual
The registrant(s) started doing
business on 02/2021.
| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).
S/ ONEIL DACOSTA, Owner
This statement was filed
with the County Clerk of
Los Angeles County on
03/01/2021.
NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitous Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.
The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).
Original Filing
3/11, 3/18, 3/25, 4/1/21
CNS-3449725#
LOS ANGELES SENTINEL

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021042119
The following person(s) is
(are) doing business as:
LYNN ROSE
PHOTOGRAPHY, 8726 S.
SEPULVEDA BLVD D-A51,
LOS ANGELES, CA 90045
County of LOS ANGELES
Registered owner(s):
LYNN LONGSWORTH, 8726
S. SEPULVEDA BLVD D-A51,
LOS ANGELES, CA 90045
This business is conducted by
an Individual

The registrant(s) started doing
business on N/A.

| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).
S/ LYNN
CEO
This statement was filed
with the County Clerk of
Los Angeles County on
02/17/2021.

NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitous Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.

The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).

Original Filing

3/11, 3/18, 3/25, 4/1/21
CNS-3449722¢#

LOS ANGELES SENTINEL

LONGSWORTH,

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021045506
The following person(s) is
(are) doing business as:
BOLDEN SIGNATURE
SERVICES, 12224 WALL
STREET, LOS ANGELES,
CA 90061 County of LOS
ANGELES
Registered owner(s):
DENICE PORCHE BOLDEN,
12224 WALL STREET, LOS
ANGELES, CA 90061
This business is conducted by
an Individual
The registrant(s) started doing
business on N/A.
| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).
S/ DENICE
BOLDEN, Owner
This statement was filed
with the County Clerk of
Los Angeles County on
02/22/2021.
NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.
The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).
Original Filing
3/4, 3111, 3/18, 3/25/21
CNS-3447170#
LOS ANGELES SENTINEL

PORCHE

business on 12/1994.

| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).

RECORDING SYSTEMS INC
S/ RON S LAGERLOF, CEO
This statement was filed
with the County Clerk of
Los Angeles County on
02/05/2021.

NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitious Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.

The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).

Original Filing

3/4, 3/11, 3/18, 3/25/21
CNS-3447126#

LOS ANGELES SENTINEL

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021030485
The following person(s) is
(are) doing business as:
UNLIMITED VENDING,
12718 KORNBLUM AVE,
HAWTHORNE, CA 90250

County of LOS ANGELES
Mailing Address: 12718
KORNBLUM AVE,

HAWTHORNE, CA 90250
Registered owner(s):
EVELYNE KELLER,
12718 KORNBLUM AVE,
HAWTHORNE, CA 90250
This business is conducted by
an Individual

The registrant(s) started doing
business on N/A.

| declare that all information
in this statement is true and
correct. (A registrant who
declares as true any material
matter pursuant to Section
17913 of the Business and
Professions code that the
registrant knows to be false
is guilty of a misdemeanor
punishable by a fine not to
exceed one thousand dollars
($1,000)).

S/ EVELYNE KELLER, Owner
This statement was filed
with the County Clerk of
Los Angeles County on
02/04/2021.

NOTICE-In accordance with
Subdivision (a) of Section
17920, a Fictitous Name
Statement generally expires
at the end of five years from
the date on which it was filed
in the office of the County
Clerk, except, as provided
in Subdivision (b) of Section
17920, where it expires
40 days after any change
in the facts set forth in the
statement pursuant to Section
17913 other than a change
in the residence address of
a registered owner. A new
Fictitious Business Name
Statement must be filed
before the expiration. Effective
January 1, 2014, the Fictitious
Business Name Statement
must be accompanied by the
Affidavit of Identity form.

The filing of this statement
does not of itself authorize
the use in this state of a
Fictitious Business Name
in violation of the rights of
another under Federal, State,
or common law (See Section
14411 et seq., Business and
Professions Code).

Original Filing

3/4, 3/11, 3/18, 3/25/21
CNS-3445349#

LOS ANGELES SENTINEL

FICTITIOUS BUSINESS

NAME STATEMENT

File No. 2021031392
The following person(s) is
(are) doing business as:
VISIONEERINGDESIGN,
4360 W SUNSET BLVD, LOS
ANGELES, CA 90029 County
of LOS ANGELES
Mailing Address: 4470 W
SUNSET BLVD STE 279,
LOS ANGELES, CA 90027
- 6055
Articles of Incorporation or
Organization Number: LLC/AI
No 1926373
Registered owner(s):
RECORDING  SYSTEMS
INC, 4360 W SUNSET BLVD,
LOS ANGELES, CA 90029;
State of Incorporation: CA
This business is conducted by
a Corporation
The registrant(s) started doing

GOVERNMENT

Notice Of Request For
Qualifications (RFQ)

It is hereby given notice that
private owners, Onesimus
Holdings, LLC and Think
Big Investments, LLC, for
commercial properties in the
city of Los Angeles, issue a
Request for Qualifications
(RFQ) from design build
entities.

Scope of services consist of
a re-purpose structure and/

or design and construction
of housing, support spaces
and Public Service Programs
(Affordable Housing, Low
Income  and Homeless
Housing).

The request for Statement
of  Qualifications (SOQ)
documents and The
Procurement Process for the
project will be announced at a
later date via email.

RFQ and questions to:
onesimus4@gmail.com
3/25/21

CNS-3454171#
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SOUTHERN CALIFORNIA
REGIONAL RAIL
AUTHORITY
IFB No. PO869-21
DIESEL FUEL AND DIESEL
EXHAUST FLUID
The Southern California
Regional Rail  Authority
(Authority) is requesting bids
for Diesel Fuel and Diesel
Exhaust Fluid for Commuter

Rail Locomotives.

Invitation for Bids (IFB) can
be obtained by accessing the
Authority’s vendor portal at:
http://www.metrolinktrains.
com/doing_business.
Prospective bidders must
register on the website
in order to download the
documents, but registration is
free. Electronic bid submittals
are due at 2:00 p.m. (PT) on
April 15, 2021.

The Authority will conduct a
virtual Pre-Bid Conference at
10:00 a.m. (PT) on March
18, 2021. Prospective bidders
interested in participating in
the Pre-Bid Conference are
required to pre-register using
the following link: http://bit.ly/
P0O869-22.

Any Contract awarded as a
result of this solicitation may
be funded in part or in full
by the U.S. Department of
Transportation, Federal
Transit Administration.
Bidders will be required to
certify that they have not
been suspended or debarred
from participation in federally-
funded  contracts. Full
compliance with all applicable
Safety and Health standards,
DBE requirements, Equal
Employment Opportunity and
Americans with Disabilities
Act laws and regulations will
be required of the successful
proposer. As a condition
of  financial assistance
agreements between the
Authority and U.S. DOT, the
Authority has established a
Disadvantaged Business
Enterprise (DBE) Program
and overall annual DBE goal
in accordance with Title 49
CFR, Part 26. The Authority’s
overall DBE goal for Federal
Fiscal Years 2019-2021
is 12%. The Authority has
established a goal of 3%
for DBE participation on this
contract.

For  further information
contact: Brian Jacob, Senior
Contract and Compliance
Administrator at (213) 452-
0316 or email JacobB@scrra.
net.

3/25/21

CNS-3452902#
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PROBATE

NOTICE OF PETITION
TO ADMINISTER
ESTATE OF:
ONGREE PRUITT
CASE NO.
21STPB01997
To all heirs, beneficiaries,
creditors, contingent creditors,
and persons who may
otherwise be interested in the
WILL or estate, or both of

ONGREE PRUITT.

A PETITION FOR PROBATE
has been filed by WILLIE C.
PRUITT in the Superior Court
of California, County of LOS
ANGELES.

THE PETITION FOR
PROBATE requests that
WILLIE C. PRUITT be
appointed as  personal
representative to administer
the estate of the decedent.
THE PETITION requests
authority to administer the
estate under the Independent
Administration of Estates Act.
(This authority will allow the
personal representative to
take many actions without
obtaining court approval.
Before taking certain very
important actions, however,
the personal representative
will be required to give notice
to interested persons unless
they have waived notice or
consented to the proposed
action.) The independent
administration authority will be
granted unless an interested
person files an objection to

the petition and shows good
cause why the court should
not grant the authority.

A HEARING on the petition
will be held in this court as
follows: 04/15/21 at 8:30AM
in Dept. 11 located at 111 N.
HILL ST., LOS ANGELES, CA
90012

IF YOU OBJECT to the
granting of the petition, you
should appear at the hearing
and state your objections or
file written objections with the
court before the hearing. Your
appearance may be in person
or by your attorney.

IF YOU ARE A CREDITOR
or a contingent creditor of
the decedent, you must file
your claim with the court and
mail a copy to the personal
representative appointed by
the court within the later of
either (1) four months from
the date of first issuance of
letters to a general personal
representative, as defined in
section 58(b) of the California
Probate Code, or (2) 60 days
from the date of mailing or
personal delivery to you of a
notice under section 9052 of
the California Probate Code.

Other California statutes and
legal authority may affect
your rights as a creditor. You
may want to consult with an
attorney knowledgeable in
California law.

YOU MAY EXAMINE the file
kept by the court. If you are
a person interested in the
estate, you may file with the
court a Request for Special
Notice (form DE-154) of the
filing of an inventory and
appraisal of estate assets
or of any petition or account
as provided in Probate Code
section 1250. A Request
for Special Notice form is
available from the court clerk.
In Pro Per Petitioner

WILLIE C. PRUITT

4318 W. 136TH STREET B

HAWTHORNE CA 90250
3/25, 4/1, 4/8/21
CNS-3454023#
LOS ANGELES SENTINEL

NOTICE OF PETITION
TO ADMINISTER
ESTATE OF:
MICHELE ANTHONY
HADNOT
CASE NO.
20STPB06981
To all heirs, bené€ficiaries,
creditors, contingent
creditors, and persons who
may otherwise be interested
in the WILL or estate, or
both of MICHELE ANTHONY

HADNOT.

A PETITION FOR PROBATE
has been filed by LATUNZA
B. REED in the Superior Court
of California, County of LOS
ANGELES.

THE PETITION FOR
PROBATE requests that
LATUNZA B. REED be
appointed as  personal
representative to administer
the estate of the decedent.
THE PETITION requests
authority to administer the
estate under the Independent
Administration of Estates Act.
(This authority will allow the
personal representative to
take many actions without
obtaining court approval.
Before taking certain very
important actions, however,
the personal representative
will be required to give notice
to interested persons unless
they have waived notice or
consented to the proposed
action.) The independent
administration authority will be
granted unless an interested
person files an objection to
the petition and shows good
cause why the court should
not grant the authority.

A HEARING on the petition
will be held in this court as
follows: 05/18/21 at 9:30AM
in Dept. 2D located at 111
N. HILL ST., LOS ANGELES,
CA 90012

IF YOU OBJECT to the
granting of the petition, you
should appear at the hearing
and state your objections or
file written objections with the
court before the hearing. Your
appearance may be in person
or by your attorney.

IF YOU ARE A CREDITOR
or a contingent creditor of
the decedent, you must file
your claim with the court and
mail a copy to the personal
representative appointed by
the court within the later of
either (1) four months from
the date of first issuance of
letters to a general personal
representative, as defined in
section 58(b) of the California
Probate Code, or (2) 60 days

Assemblymember Holden’s ‘George Floyd
Law’ Clears First Policy Committee

SENTINEL NEWS SERVICE lines and report the incident
in real time to dispatch or
the watch commander. The
officer’s due process will be
protected as the employing
agency would review evi-
dence and determine if the
offending officer met the
standard for intervention.
Retaliation against officers
that report violations of law
or regulation of another of-
ficer to a supervisor would
be prohibited.

Last year, Governor

Newsom’s Policing Advi-
sors released their recom-
mendations which included
legislation to “Require of-
ficers to intervene to pre-
vent or stop other officers
from engaging in excessive
force, false arrest, or other
inappropriate conduct.”

The legislation will be

next heard in the Assembly
Appropriations Committee.

Public Notices

from the date of mailing or
personal delivery to you of a
notice under section 9052 of
the California Probate Code.
Other California statutes and
legal authority may affect
your rights as a creditor. You
may want to consult with an
attorney knowledgeable in
California law.

YOU MAY EXAMINE the file
kept by the court. If you are
a person interested in the
estate, you may file with the
court a Request for Special
Notice (form DE-154) of the
filing of an inventory and
appraisal of estate assets
or of any petition or account
as provided in Probate Code
section 1250. A Request
for Special Notice form is
available from the court clerk.
In Pro Per Petitioner
LATUNZA B. REED

4729 TACANA STREET, APT
23

LOS ANGELES CA 90008
3/18, 3/25, 4/1/21
CNS-3452191#

LOS ANGELES SENTINEL

NOTICE OF PETITION
TO ADMINISTER
ESTATE OF:
WILLIS LEE SAMS
CASE NO.
21STPB01509
To all heirs, beneficiaries,
creditors, contingent creditors,
and persons who may
otherwise be interested in the
WILL or estate, or both of

WILLIS LEE SAMS.

A PETITION FOR PROBATE
has been filed by BETTY
RAY in the Superior Court
of California, County of LOS
ANGELES.

THE PETITION FOR
PROBATE requests that
DAMON RAY be appointed
as personal representative to
administer the estate of the
decedent.

THE PETITION requests
authority to administer the
estate under the Independent
Administration of Estates Act.
(This authority will allow the
personal representative to
take many actions without
obtaining court approval.
Before taking certain very
important actions, however,
the personal representative
will be required to give notice
to interested persons unless
they have waived notice or
consented to the proposed
action.) The independent
administration authority will be
granted unless an interested
person files an objection to
the petition and shows good
cause why the court should
not grant the authority.

A HEARING on the petition
will be held in this court as
follows: 04/02/21 at 8:30AM in
Dept. 79, ROOM 610 located
at 111 N. HILL ST, LOS
ANGELES, CA 90012

IF YOU OBJECT to the
granting of the petition, you
should appear at the hearing
and state your objections or
file written objections with the
court before the hearing. Your
appearance may be in person
or by your attorney.

IF YOU ARE A CREDITOR
or a contingent creditor of
the decedent, you must file
your claim with the court and
mail a copy to the personal
representative appointed by
the court within the later of
either (1) four months from
the date of first issuance of
letters to a general personal
representative, as defined in
section 58(b) of the California
Probate Code, or (2) 60 days
from the date of mailing or
personal delivery to you of a
notice under section 9052 of
the California Probate Code.

Other California statutes and
legal authority may affect
your rights as a creditor. You
may want to consult with an
attorney knowledgeable in
California law.

YOU MAY EXAMINE the file
kept by the court. If you are
a person interested in the
estate, you may file with the
court a Request for Special
Notice (form DE-154) of the
filing of an inventory and
appraisal of estate assets
or of any petition or account
as provided in Probate Code
section 1250. A Request
for Special Notice form is
available from the court clerk.
In Pro Per Petitioner

BETTY RAY

1625 W. 45TH STREET

LOS ANGELES CA 90062
3/18, 3/25, 4/1/21
CNS-3452180#

LOS ANGELES SENTINEL
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Lakers Legend Elgn Baylor P

By AMANDA SCURLOCK
Sports Writer

Legendary basketball
player Elgin Baylor passed
away from natural causes
on March 22, he was 86-

White teenager attempted
to kidnap him. He com-
pared his speed to that of a
rabbit, which soon became
his nickname.

Living in the time of
segregation, Baylor and his

the first being Bill Russell.

The next year, he takes
the Seattle Chieftains to the
championship game of the
NCAA Tournament. Dur-
ing his entire college
career, Baylor averaged

AP PHOTO/REED SAXON
Earvin "Magic' Johnson helps clear streamers from a statue honoring Minneapolis and
Los Angeles Lakers great Elgin Baylor after its unveiling outside Staples Center in Los
Angeles on Friday, April 6, 2018.

years-old. His acrobatic
style of play impacted sev-
eral NBA greats that came
after him. His talents saved
the Lakers franchise from
bankruptcy, allowing them
to move to Los Angeles in
1960.

Baylor was born on
September 16, 1934, to
Uzziel and John Baylor and
was the youngest of five
children. Soon after his
birth, the Baylor family
moved from Virginia to
Washington D.C..

Baylor was a Baptist
for his whole life, him and
his wife, Elaine, attribute
their strong prayer life to
their success.

“I always believe that
whatever 1 did in life, I
always prayed. I believed
that I served a loving and
forgiving God,” Baylor
said in an interview with
the Sentinel in 2018.

At the age of eight,
Baylor realizes his nimble-
ness and speed when a

two older brothers would
sneak into a Whites-only
park at night to play bas-
ketball.

“The Black kids didn’t
have a playground with
swings, swimming pool,
tennis courts and volleyball
like the White kids did,”
recalled Elgin. “We played
basketball with a tennis
ball because we didn’t have
a basketball. We would
sneak into the White kids
park at night to play on
their nice courts and the
police would run us off.”

He played for Phelps
Vocational High School
and for a club team called
“the Stonewalls.” He then
transferred to Spingarn
High School and averaged
over 36 points per game as
a senior. Baylor started his
college career at the Col-
lege of Idaho and trans-
ferred to Seattle University.
By that time, he was the
second-best college basket-
ball player in the country,

31.3 points and 19.5
rebounds per game. In
1958, Baylor enters the
NBA Draft and goes first
overall to the Minneapolis
Lakers.

The franchise offers
him $25,000, which was
the highest rookie salary at
the time. He took a team
that finished 19-53 the
prior season to the NBA
Finals, averaging 24.9
points, 15 rebounds and 4.1
assists per game during the
season. During the Play-
offs, Baylor scored 25.5
points, 12 rebounds, and
3.3 assists. His perform-
ance saves the financially
ailing franchise.

Being a reluctant air-
craft passenger, prayer
aided Baylor through many
plane flights, especially a
plane flight through a bru-
tal snowstorm in 1960.

“Once, we crash-landed
in a cornfield in Iowa in a
DC-3. T’ll never forget. It
was snowing and the plane
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AP PHOTO/REED SAXON

Elgin Baylor stands next to a statue, just unveiled, honoring the Minneapolis and Los
Angeles Lakers great, outside Staples Center in Los Angeles on Friday, April 6, 2018.

started shaking and the
wind was rocking it. We
started going lower every-
body was praying, making
promises to God even
though they hadn’t been to
church in so long,” Baylor
said.

Despite his success,
Baylor endured discrimina-
tion. In his youth, White
police officers harassed his
family. With the Lakers, a
hotel in Charleston, West
Virginia refused to give
Baylor a room. This led
him to sit out an NBA game
in protest.

Baylor got drafted into
the military after his rookie
season; he was required to
complete six weeks of
basic training, six months
of active duty and six years
of summer assignments.
Active duty interrupts his
ability to compete through-
out the 1961-1962 season.
He was only able to play 48
games, but averaged 38.3
points that season.

Baylor knew how to get
the Lakers to the NBA
Finals, but the franchise did
not have an answer for
Russell and the Celtics. His
rookie season is the incep-
tion of the storied Lakers

vs Celtics rivalry. Baylor’s
Lakers would meet the
Celtics in six NBA Finals
series with the Celtics
going undefeated. Despite
taking the franchise to
seven NBA Finals, Baylor
did not lead the Lakers to a

FCEBOOK PHOTO
Elgin "Rabbit" Baylor was
an 11-time NBA All Star
who averaged 27.4 points
and 13.5 rebounds during
his NBA career.

championship title in any
of these series.

He retired early in the
1971-1972 season, the Lak-
ers ultimately won the
NBA title and rewarded
Baylor with a champi-

onship ring. After 14 sea-
sons, Baylor averages 27.4
points, 13.5 rebounds, and
4.3 assists per game.

Baylor made 11 NBA
All-Star games and has the
second most All-NBA First
Team honors in the Lakers
franchise with 10. On
November 15, 1960, Bay-
lor scored 71 points in a
game against the New York
Knicks.

From 1974-1979, Bay-
lor was the head coach of
the New Orleans Jazz, he
then worked with the L.A.
Clippers as general manag-
er for over 20 years. Baylor
sued then owner Donald
Sterling for age discrimina-
tion after being fired but
ultimately lost the court
battle.

Baylor was inducted
into the Naismith Basket-
ball Hall of Fame in 1977
and his no. 22 jersey was
retired on November 9,
1983. In April 2018, the
Lakers honored Baylor by
giving him a statue in front
of the Staples Center.

He leaves behind his
wife Elaine, his three chil-
dren Alison, Alan and
Krystle and his oldest sister
Gladys.

Student Athlete of the Week:

By AMANDA SCURLOCK
Sports Writer

Tennis player Maxi
Duncan recently accepted
an offer to attend Harvard
next fall and will be a mem-
ber of the Crimson women’s
tennis team. She chose Har-
vard over Purdue, Colom-
bia, USC, North Carolina
State, UCLA, and Brown.

Duncan is one of the top
20 best junior tennis players
in the nation.

Duncan visited UCLA,
Colombia, Brown, and USC
prior to making her deci-
sion. The recruiting process
involved her interviewing
with coaches via Zoom and
doing virtual tours.

“I visited with my dad;
once we got on campus, it
was very clear that that’s
where I wanted to be,” Dun-
can said. “Seeing all the
buildings, all the classes,
and all the eating places and
everything, I immediately

fell in love.”

Duncan hopes to be
either an English or Eco-
nomics major while pursu-
ing her dreams of being a
pro tennis player.

COVID-friendly recruit-
ing procedures has pros as
well as cons according to
Duncan. Certain aspects of
the different programs could
not be presented to her, she
had to fully understand what
she wanted out of a team
without knowing everything
about some of the programs.

“I wasn’t able to meet
the team of the schools,”
Duncan said. “It was more
difficult, but a lot of the
schools had really great ver-
tical tours that we got to
look at, so they definitely
worked around it.”

The COVID-19 pan-
demic affected her athletic
life more than her academic
life. Finding competition
was difficult as many of the
major tournaments were

cancelled due to the pan-
demic. However, Duncan
found ways to compete.
“There’s a couple of
UTR tournaments that I was
able to play,” she said. “I
was pretty lucky to be able

-

e

to play them.”

Prior to the pandemic,
Duncan would train with a
small group of kids. Now
she trains alone and focuses
more on fitness. Duncan is a
lefty who enjoys playing on

Decorated tennis player Maxi Duncan aspireS to either be
an english or economics major at Harvard.

Maxi Duncan

hard courts.

“I'm used to playing
hard court most of the time,”
she said. “The ball moves
quite quickly, which I like.”

She plays in both singles
and doubles tournaments.
During the pandemic, Dun-
can won 16 consecutive
matches and won three tour-
naments.

A challenging moment
for Duncan was playing in
her first tournament since the
Pandemic began. Although
she became the champion of
the tournament, she faced
many difficulties during
some matches.

“That was the hardest
just not having to play a
tournament in a long time

. I was able to get to the
finals and I didn’t really play
very well,” Duncan said. “I
was able to overcome it and
get the victory.”

Duncan attends CalPac
Charter School, an NCAA-
accredited online middle

and high school based in
Southern California. Dun-
can is the first CalPac stu-
dent to get accepted into an
Ivy League school.

“Going to an Ivy League
school coming from CalPac,

which is an amazing
school,” said Duncan’s
father, Gerald. “I think it

would have been much more
difficult if she would have
been in a traditional school.”

Teachers at CalPac
assisted Duncan when she
was applying for Harvard.
She mentioned how she is
going to miss her teachers
the most when she gradu-
ates.

“They’re very support-
ive and basically available
to me 24/7,” Duncan said.
“If ’'m a little bit behind,
they’ll help me, making
catchup plans and if I need
an extra day to do a project,
they’re there to help me
make sure I can get the best
grade that I’m able to.”
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E] speaks... and Everybody Laughs, A lot...

T he comedian and content creator brings lots of laughs with skits, conversation and situational humor,

By BriaN W. CARTER
Contributing Writer

“Unfortunately, every-
thing is funny to me—this
is code for I’m childish and
I need to grow up and
please don’t sit beside me
at the funeral, because you
will not mourn.

“We will laugh,” said
content creator, brand
ambassador, author and
comedian, EJ of Ejspeaks.

And 1 believe her and
would be in tears laughing
at what is supposed to be a
somber occasion. Luckily
for me, I didn’t have to sit
next to this funny lady at a
funeral to bust a gut, just
get through 2020. I discov-
ered EJ last year, surfing
social media when I found
a skit with her complaining
about the heat and have
been an admirer ever since.

COURTESY PHOTO

An Arkansas native,
born and raised, EJ attend-
ed high school, college and
received certification in
Criminal Justice. Although
headed in one direction,
she stated, “neither school,
nor program, would be suc-
cessful—I was all over the
place.” EJ shared she had
aspirations for acting, writ-
ing and storytelling.

“Why I allowed myself
to waste my time and the
resources of school, is still
a great mystery,” said EJ.
“This is code for I have a

COURTESY PHOTO

Content creator, brand ambassador, author and comedi-

an, EJ.

great deal of student loan
debt.”

Starting the journey
into content creating and
comedy was a natural
direction for EJ, although
she did share there were

some other factors
involved.
“ began making

Youtube videos because I
was afraid to sleep alone,”
said EJ. “My husband and I
had just moved to a new
location, I had just had
baby #2, and my husband
was working graveyards.”

She continued, “Basi-
cally, I was a wuss, a
scaredy cat, if you will—
any noise alarmed me, any
slight sound from the
upstairs or next door neigh-
bor could have easily
prompted me to call to the
police. So, since there was
no way I could actually
sleep in fear, I started mak-
ing Youtube channels.

“I went through a few
changes, tweaked a few
things along the way, and
comedy was just something
that really worked for me.
I’ve been creating content

(good, bad and indifferent)
for a decade now, and it has
been quite the journey.”

EJspeaks has some-
thing for everybody but is
geared towards people of
an adult persuasion. Her
content ranges from skits,
to hot topics to talking
about everyday situations,
but always laced with pure
comedy. She talked about
her content, keeping things
clean and the challenges of
staying in your created
lane.

“I just wanted to tell
stories and make people
laugh,” said EJ, “I wanted
to cuss like Kirk Franklin,
but I didn’t see the value in
it. I wanted to make videos
about funny stereotypical
stuff, but I just couldn’t. I
never saw my mother
drink, smoke, or go to a
club. She wasn’t vulgar and
she never cursed until she
got in her 50s and to be
honest, she’s not very good
at it-at-all.

“I am, what she showed
me—that’s it.”

She continued, “I have
found that being clean

keeps me in a lane of my
own, and not overcrowded
by all the other types of
content. But I also feel like
that’s what has taken so
long for the world to catch
on. I also feel like I boxed
myself in, by continuously
creating clean content, to
the point that if I did create
something stereotypical or
something with profanity,
that my core audience
would feel betrayed.”

In one of her videos, EJ
shared how her daughter
and friends don’t actually
say the word “pandemic”
by substituting another “p”
word in its place. She

“I say the same thing,
every time, if you want to
do something, just get start-
ed. There will always be
someone with more follow-
ers, more views, a better
camera, a better aesthetic,
BUT THAT’S LITERAL-
LY NONE OF YOUR
BUSINESS. You are
responsible for creating the
life you want to live—it
will not create itself on
your behalf.”

She outlined four
important points for con-
tent creators to remember:
finding out what you are
good at, putting it into
action, continue doing it

COURTESY PHOTO

EJ talks hot topics with her husband, FJ.

spoke about 2020 and how
the “pastrami” helped her
brand produce revenue and
what future content cre-
ators need to know.

“Being in the ‘Para-
mount Studios’(pandemic)
really showed me that cre-
ating content could be super
profitable and rewarding,”
said EJ. “Again, I had been
creating content for 10
years—the money was
there, but barely.

“I had discovered my
niche was content, but
being laid off gave me time
to create even more, and to
do more tweaking to my
brand, and to even chal-
lenge my stagnant produc-

tivity.

and let the world know that
you are doing it.

Oftentimes, doing skits
and conversations with her
husband, FJ, this funny gal
balances her talents with
being a wife and mother.
She shared how she man-
ages wearing all her hats
while still having time to
entertain us.

“Honestly, it is the
trickiest thing ever,” said
EJ. “Most days, I think ‘Do
I really need to feed my
kids, or can I create more
content?’ (This is sarcasm-
a mere joke. DO NOT
CALL THE COPS)).
Thankfully, my husband
has been there every step of
the way.”

She continued, “FJ and
I make an awesome team,
and he understands that this
is me building the life I
want to live. He has never
made me feel like I had to
have one or the other. It
does take planning and sac-
rifice, and it takes a million
reminders on my phone,
but we get it done.”

EJ made 2020 a lot eas-
ier and a whole lot funnier
as we all navigated the
“paleontologist” with the
hand-washing, barren gro-
cery stores, social upris-
ings, the worst president
ever and a lot of crazy peo-
ple. She shared that the out-
pouring from people across
social media made a differ-
ence in her life as well.

“Not everyone will tell
you how your work has
helped them, or how you’ve
gotten them through some
rough times, but I receive
messages like this daily,”
said EJ. “It keeps me going,
especially on the days when
I want to quit.

“And even for those
who may never message
me, thank you for the
screen time, the shares, the
tagging of friends to my
videos.

“l am swollen with
thankfulness.”

To find out more about
EJ, please visit www.ejs-
peaks.com. You can follow
Ejspeaks on Instagram,
Facebook, Twitter and
Youtube.

COURTESY PHOTO

FRESH NEW BHERC SPOKEN WORD COMPETITION
‘LIFT EVERY VOICE’ ANNOUNCES CALL FOR ENTRIES

BHERC harnesses the skill and vibrancy of s younger team members to create a new “Signature™ program that gives way

Jor and elevales the voices of extraordinary wrilers and spoken word artists around the globe.

SENTINEL NEWS SERVICE

The Black Hollywood
Education and Resource
Center (BHERC) along
with the capable hands of
its NextGen members, with
pride and great excitement,
announces a Call For
Entries for the inaugural
BHERC “Lift Every Voice”
(LEV) program. This fresh
and new Written and Spo-
ken Word Competition
introduces a modern path-
way for expressions of the
“Spoken Word” artistic
medium to increase its visi-
bility on the world stage.
Beginning April 2, 2021,
thru April 23, 2021, 11 PM
PDT, anyone who is age 16
and above is eligible to sub-
mit. Spoken word artists,
poets, creative writers, and
all who desires to share
their ability to tell stories;
to analyze the world or situ-
ations decisively and cre-
atively with their words;
those who want to offer that
knowledge in a way that is
available to large and

diverse audiences are
encouraged to apply at
www.BHERC.TV.

About the Competition
An original creation of

BHERC, “Lift Every
Voice” (LEV) is managed
by member Robert McCune
and is an important oppor-
tunity to create recognition
for poets and spoken word
artists,  especially  the
younger generation. With
the intent to tap into the
power of words and ideas,
and to engage and nurture a
younger generation, LEV
intends to create a bridge to
understanding the issues --
both legacy and contempo-
rary -- that many people
face today. “‘Lift Every
Voice’ is an opportunity for
writers and performers to
speak for themselves, their
families, and the world they
live in. Considering the
impact of the current cli-
mate of the world, and how
it has proven to be debilitat-
ing, frustrating, resulting in
tragedy for so many, this
show provides a platform
highlighting an area of
artistry that is often over-
looked.” stated Robert
McCune, LEV program
director. This program also
allows BHERC LEV to call
out across the globe in
search of talented spoken
word artists who are ready
to let their words be heard.

BHERC wants them to be
seen and heard and all
forms of prose are accept-
ed. However, what makes
this program “fresh” and
“next level” is the addition

* Contestants must be
age 16 and up, (minors will
need parental permission)

e 3 original or newly
written works, (different
subject and style)

of the online, character-dri-
ven, multi-episode compe-
tition.
What is Different About
This Competition

* Character-driven, this
multi-episode competition

* (10) Finalist selected
to compete for cash prizes

* Finalists/creative writ-
ers meet several challenges
each week

* Finalists are asked to
provide new original works
with each challenge.

e They must perform
original works for all chal-
lenges.

* Eliminations will take
place weekly

Eligibility/Requirements

Judging Criteria

* Contestants will be
judged for the following:
Originality, Creativity, Per-
formance, Presence and
Connectivity.

Timeline

* April 16th application
deadline for 1st phase (100
contestants will be chosen)

e April 30th phase 2
contestants ~ Announced
(submit a 60-second video
performing a submitted
work)

e May 14th Final (10)
contestants announced
* Competition

Date TBA
The competition will
span ten weeks, in which

Start

finalists will compete in
different writing and per-
formance challenges ecach
week. Eliminations will
take place weekly, where
only the top-scoring will
move on towards the cash
prizes.

During the competition,
contestants will be judged
on their written works, the
performance of those
works, and how well their
works encompassed their
challenges for that week.
“‘Lift Every Voice’ puts the
voicings of many stories of
joy and sadness, survival,
healing, and triumph across
the globe front and center.
No one can tell these sto-
ries with more poetic agili-
ty, visual acuity, and agitat-
ed vocal percussion than
spoken word artists, poets,
and creative writers. They
are the voice of the people.
The voice of humanity!”
elated Sandra J. Evers-
Manly, president and
founder of BHERC. Each
week Judges will mentor
the contestants and go
through their creative
process, share a bit about
the finalists and how they
are handling the competi-
tion. Contestants will be

expected to give testimoni-
als, embrace competition
contrary to their fellow
writers, and try to gain as
much exposure as possible.

BHERC believes in the
promise and power of
youth and young people
and has invested in their
power to bring about
change thru the support of
programs that include the
Youth Diversity Film Festi-
val, Fight Back with Film,
the Artistry in Motion ani-
mation program, and men-
toring workshops and pan-
els with entertainment
industry executives.
BHERC also provides
scholarships and grants
assistance to college stu-
dents and emerging artists.
“Lift Every Voice” is a nat-
ural and evolutionary addi-
tion to the family of pro-
grams that serve to empow-
er the youth of today.

The BHERC “Lift
Every Voice” Call For
Entries, opens Friday, April
2, thru Friday, April 23rd,
2021 11 PM (PDT) at
www.BHERC.TV. Apply
today! For additional infor-
mation log on to
www.BHERC.org or call
310 284-3170.
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Tutu CONNECTS WITH GOD’S PEOPLE THROUGH GIFT OF PASTORAL CARE

The Rev. Nontombi Naomi Tutu enjoys new role at All Saints Episcopal Church in Beverly Hills

By Cora JACKSON-FOSSETT
Religion Editor

Surprising herself is
one way to describe the
Rev. Nontombi Naomi
Tutu’s approach to minis-
try. After years of ignoring
God’s call, she finally be-
came ordained in 2016, and
has been astounded by her
deep love of pastoral care.

While admitting that
she has always enjoyed
speaking and preaching in
public, Tutu believed she
was an introvert and was
never inclined to get close
to people. But, since join-
ing the staff of All Saints
Episcopal Church in Bev-
erly Hills and being as-
signed as the minister of
pastoral care, she realized
that God had blessed her to
spiritually bond with hurt-
ing people.

“It felt like a gift to me
that people were allowing
me into their lives in times
of real difficulty and dark-
ness, that I could sit with
people at hospital beds,
when they were dying, or
even celebrating the birth
of a child,” recalled Tutu.

“That is such an honor
to be able to be with people
at those times and I had
not realized that until I was
actually doing the work.
Since then, I have come to
truly love pastoral care and
the opportunity it gives for
a truly meaningful connec-

tion with people.”
Interesting enough,
Tutu was always drawn to
preaching and accepted in-
vitations to speak in pulpits
throughout her adult life.
However, being the daugh-
ter of the renowned Arch-
bishop Emeritus Desmond
Tutu of Cape Town, South
Africa, as well as physical-
ly resembling him, led her
to resist the tug of her heart
to enter the ministry.
“From the time I was
born, I always heard how
much I looked like my
father,” she said. “So the
last thing I ever wanted
to be was a priest be-
cause [’ve got my
father’s nose, 1 defi-
nitely don’t want his
job. I wanted to have
my own way in the
world. I didn’t want
people to say that I
was following in my
father’s footsteps.”
Tutu first  felt
God’s call as a young
adult, but refused to ac-
knowledge it. Her belief
at the time was, “No, that
cannot be right. This is not
at all what I want.” Yet, she
admitted that she possessed
the gift of preaching. “So I
continued to do visiting
preaching, but very clearly
my position was, ‘I’m just
visiting. This is not who
I am,”” she remembered
with a laugh.
Eventually, she accept-

ed the call of God, espe-
cially after she
removed her
feelings of
giving
up her
indi-
vid-

ual-

ity

R =

from the equation. Also,
Tutu was enlightened by a
conversation with the Rev.
Dr. Otis Moss Jr., then-pas-
tor of Olivet Institutional
Baptist Church in Cleve-
land, Ohio.

Following a speaking
engagement at his church,
the esteemed theologian
told Tutu that her struggle
was similar to his son’s, a
young man who was re-
luctant to accept the call
to ministry because of who

his father was.

“Rev. Moss
gave me a

num-

ber

of

'.'; Rev. Nontomb
g S

books and one of them
was, ‘God’s Yes is Louder
Than My No.” He was also
instrumental in my being
able to accept the gift of
preaching because he was
really insistent about ‘have
faith in the [Holy] Spirit’
and told me that while I
was thinking about what I
want to preach, make sure
to leave space for the Spirit
to change the message that
I thought I was standing up
to give,” explained Tutu.

“That scared me ini-
tially, but it also gave me
such a sense of freedom
to say, ‘Let me trust that if
God wants me to be speak-
ing, then God will be pres-
ent and let me be open to
that.” So I love preaching.
Preaching has always been
a place for me where I truly
feel I am being blessed,”
she said.

Tutu came to All Saints
in September 2020 after
serving at the Cathedral
of All Souls in Ashville,
North Carolina. Getting
acquainted with the mem-
bership during a pandemic
has been challenging, still
she said, “I have been

comed by the con-
gregation, even in
the limited ways
that we are able to
W meet because of
L 21 COVID-19.”

In  addition,
Tutu said she and
the parishioners have been
rewarded with the recog-
nition that the church is
not the building, but the
people.

“Remember, we come
out of a tradition that
didn’t have buildings and
people worshipped in the
catacombs, in each other’s
homes and in the wilder-
ness,” expressed Tutu.

“Not being in the build-
ing is not a limitation of our
faith. In fact, it’s a new way

AFCFP.ORG

of showing our faith and
affection for one another.
I think it’s a gift of this
pandemic to make us stop
focusing on the church as
a building, but the church,
which is really the people
of God!”

Looking towards the
future, Tutu said that she
aims to grow in the field
of pastoral care, so that
people will feel assured
that they can consult with
her concerning any situa-
tion they are facing. “I will
be there in times of joy, in
times of struggle and in
times of pain. That is one
of the things that I pray to
God that He will give me
the gift of being a good
pastor,” she declared.

Another prospect on her
mind is spreading the mes-
sage to institutional church
leaders that they must work
harder to address the needs
of Black women and young
people. “T belong to a pre-
dominately White denomi-
nation in the United States.
I’d like to remind Episco-
palians that we are part of
the Anglican Communion
and the vast majority of the
members are Black wom-
en,” Tutu stressed.

“We cannot be a part
of this Communion and
continue to shut down the
voices of Black women. I
would like to be a part of
the ‘shaking up’ of the in-
stitutional church!”

COURTESY PHOTO
Pastor Shane Scott receives
the first dose of the
COVID-19 vaccine at the
pop-up clinic at Macedonia
Baptist Church in Watts.

Macedonia Baptist and Drew CDC Host COVID-19 Pop-up Clinic

Charles R. Drew University

and Children’s Hospital Los

Angeles also co-sponsor the
community event

By Monica ELLIS
Contributing Writer

During this unprec-
edented time of economic
and racial unrest, the situa-
tion is compounded by dai-
ly media reports that COV-
ID-19 is disproportionately
impacting Black and Latino
communities and these eth-
nicities are receiving CO-
VID-19 vaccines at a dra-

matically lower rate than
other communities.

Macedonia Baptist
Church, Drew Child De-
velopment  Corporation,
Charles R. Drew Universi-
ty and Children’s Hospital
Los Angeles united to make
a difference by committing
to increasing vaccination
access to those in under-
served neighborhoods by
sponsoring an innovative
pop-up clinic.

On March 18, over
300 South Los Angeles
Early Childhood Education
(ECE) providers received

the first dose of the COV-
ID-19 vaccine at the clinic
located at Macedonia Bap-
tist Church.

From 8 am. to 3 p.m,,
ECE providers lined the
blocks leading to the pop-
up clinic that was fully
staffed with more than 20
health care profession-
als including seven nurses
practicing the social dis-
tancing policy.

Before the event, each
participant registered on-
line. Immediately follow-
ing their vaccination, the
participants were placed in

an observation area for 15-
to-30 minutes. After clear-
ance, the individuals were
provided with a vaccination
card denoting their second
appointment date of April
8, (21 days later) at Mace-
donia Baptist Church.
Macedonia Pastor
Shane Scott and Jackie
Clarke, chief financial of-
ficer/chief operating officer
of Drew Child Develop-
ment Corporation, also re-
ceived their vaccinations.
Stressing the importance
of being vaccinated and
eliminating barriers to the

COVID-19 vaccine, Clarke
said, “Vaccination is a safe
and effective way to pre-
vent disease and save mil-
lions of lives each year.
When we get vaccinated,
we aren’t just protecting
ourselves, but also those
around us.”

On Saturday, April 24,
Drew CDC will present its
8th annual It Takes A Vil-
lage Community Awards.
The virtual event will honor
leaders who contribute ex-
tensively to the community.

For more information,
visit drewcdc.org.

“COVE

Meeting: Zoom ID: 242 045 7278
or Stream: Amos Memorial CME Church Los Angeles
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CELEBRATIN & YOoU!

Phone: 1-669-900-6833

Monday - Thursday
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Saturday
10:00 a.m. to 12:00 p.m.
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African Méthodist Episcopal Church
3719 West Slauson Avenue
Los Angeles, CA 90043  (323) 296-5610

Rev. Dr. Mary S. Minor, Pastor/Senior Minister
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LADWP Promotes Transportation Electrification
through Leimert Park EV Shuttle Wrap

Creatwe design promoting EVs a’evelopea’ in collaboration with LACI and community partners

SENTINEL NEWS SERVICE

Electric vehicle (EV)
shuttle buses in Leimert
Park are helping the Los
Angeles Department of
Water and Power
(LADWP) expand its out-
reach about the benefits of
EVs and transportation
electrification. In partner-
ship with the Los Angeles

Clean Tech Incubator
(LACI), Circuit and other
community partners,

LADWP designed exterior
wraps for EV shuttle buses
currently offering free rides
for residents of Leimert
Park. The advertisement
sponsored by LADWP
debuted on both of the Cir-
cuit EV shuttles operating
in Leimert Park in January

2021 and will be featured
on the vehicles through the
end of the month.

The Circuit shuttles are
part of a pilot program in
Leimert Park — the fourth
pilot launched under
LACI’s Zero Emissions
Mobility and Community
Pilot Project Fund, which
provides clean and afford-
able transportation solu-
tions as well as benefits of
the green economy through
workforce  development
and job creation. LACI was
founded as an economic
development initiative by
LADWP and the City of
Los Angeles.

“It is vital that the grow-
ing electric vehicle commu-
nity in Los Angeles is an
equitable one,” said Cynthia

pollution from the trans-
portation sector. In addition
to increasing outreach to
promote awareness and edu-
cation about EVs, the
Department currently offers
an additional $1,000 rebate,
up to $5,000, for eligible
commercial Level 2 charg-
ing stations installed in
underserved communities,
and is working on increasing
the rebate for income-quali-
fied customers who pur-
chase used EVs. LADWP’s
current used EV rebate pro-
gram provides up to $1,500
toward the purchase of a
used battery electric or plug-
in hybrid vehicle.

Electric vehicle (EV) shuttle bus in Leimert Park

PHOTO BY ART MOCHIZUKI

The Circuit EV shuttle
service is available Wednes-

McClain-Hill, president of
the Los Angeles Board of

program members to ensure
the design complemented

overall focus on ensuring
equity  throughout the

days from 10 a.m. — 4 p.m.
and Thursday — Saturday

Photo of the lleek

$ Gavin Newsom @ @Gavin... -3/10/21

Last night, we shared the story of
Catarah & Shoneji —owners of Southern
Girl Desserts in Baldwin Hills that
received a $15,000 grant from CA that
helped keep their business open and
running during #COVID19.

Today, | stopped by to say hello! Their
optimism for CA was contagious.

Q 216

1141

Water and Power Commis-
sioners. “The Leimert Park
EV shuttle is a small part of
the Department’s efforts to
raise awareness about how
EVs can benefit the South
L.A. community, as well as

and reflected the communi-
ty. Community partners
included We Love Leimert,
KAOS Networks, Ride On!
Bike Shop/Co-op,
CEDC/IMHP, South LA
Cafe and SankofaCity.

Department’s electric trans-
portation programs by pro-
viding outreach and infor-
mation on the Department’s
rebates and programs to tra-
ditionally underserved com-
munities, which are dispro-

from 10 a.m. — 6 p.m. Cir-
cuit offers both flag down
and on-demand (via a
mobile app) service within
the designated pilot cover-
age area. Residents can also
text ahead for a ride at (310)

all Angelenos. The Depart-
ment was proud to collabo-
rate with the local commu-
nity to create messaging that
is authentic and relatable.
We look forward to more
collaborations like this to
promote EVs and other
money-saving programs for
our customers throughout
our community.”

In designing the creative
wraps, LADWP aimed to
promote zero emission
transportation in the area,
raise awareness about the
Department’s EV incentives
and celebrate the heritage of

The effort is part of an

portionately impacted by 737-2299.

Leimert Park. The Depart-
ment collaborated with pilot

——
PHOTO BY ART MOCHIZUKI

GREATER EBENEZER

MISSIONARY BAPTIST CHURCH

“Equipping the Saints, Engaging the World,
Enjoying the Lord”

Virtual Worship Servicel
Sunday at 10AM on Facebook, YouTube and audio live stream
@ gembcla.org | Website: gembcla.org
Giving Options: Zelle and PayPal giving@gembcla.org, Givelify at
Greater Ebenezer Missionary Baptist Church or Mail to:
Stewardship, 5300 Denker Ave., Los Angeles, CA 90062
Phone: (323) 759-4996 (leave message and staff will respond)

5300 S. Denker Ave. Los Angeles, CA (323) 759-4996 + gembcla.org

CHRIST OUR REDEEMER
A.M.E. WORSHIP CENTER

45 Telsa
Irvine, CA 92618

www.corchurch.org

Pastor

L Ph: (949) 955-0014  Fax: (949) 955-0021
Rev. Dy Rm{ﬂk E fl:mﬂmmn

KJLH-FM Broadcast Sundays at 7:30 a.m.

Live Worship Service - Sunday at 9AM at corchurch.tv
Re-streams on Sunday, Monday and Tuesday at 1:30PM
Pastor's Daily Prayer Line: Weekdays 6AM to 6:15AM Call: (701) 801-1211.

Code: 636-074-192 Website: corchurch.org I I

@M@%@é ~ % %&ﬁww/mg&

AFRICAN METHODIST EPISCOPAL CHURCH

Virtual Worship Service - Sunday at 9"
Call the Church Office at (323) 296-5610 for the conference
number and code
Website: bcamechurchla.org
Giving Options: Online at www.bcamechurchla.org,
Tithe ly at Brookins-Kirkland Community AME Church,
or Mail to: 3719 W, Slauson Ave,, Los Angeles, CA 90043
Phone: (323) 296-5610 (leave and staff will d)

Mary S. Minor
Pastor /Senior
Minister

Grant African Methodist Episcopal Church

Virtual Worship Service
Sunday at 9:30 a.m.
Call: (605) 475-6333, Access Code 34516#
Website; grantamechurch.org
Giving Options: Online at www.grantamechurch.org

or Mail to; 10435 S. Central Avenue, Los Angeles, CA 90002
Phone: (323) 564-1151

Rev. Or. James Arthur Rumph

Giving Options: online at www corchurch.org
THE CONGREGATIONAL CHURCH OF

or mail to: 45 Tesla Irvine, CA 92618

REV. JAMES K. McKNIGHT. SENIOR PASTOR

Virtual Worship Service: Sunday at 10AM
on Facebook @ The Congregational Church of Christian
Fellowship

Pastor’s Daily Prayer Line: Weekdays 6AM,
(310) 3727549, Code 342408
Giving Options:

Givelify or mail to: 2085 S, Hobart Blvd.
los Angeles, CA 90018

Phone: (323) 731-8869

(leave message and staff will respond)

SECOND BAPTIST CHURCH

2412 Griffith Avenue

Los Angeles, CA 90011
SecondBaptistChurchLA.org

Ph: (213) 748-0318 Fax:(213) 748-1015

WiLiam S. Eprs, Pastor

PLEASE JOIN US FOR WORSHIP AND STUDY

Sunday, 8:00 am Radio Broadcast, KJL.H 102.3 FM

Wed., 7:00 p.m. Teleconference Bible Study 605-475-3220, 10292004
Giving options Givelify or mail to church address

Fouspen i 1885 AND CELEBRATING 92 YEARS AT THE SAME LOCATION,
LLS. DEPT, OF IN I'EI{I(]H"H NATIONAL REGISTER OF HISTORIC PLACES,

WEST ANGELES

CHURCH OF 60D IN CHRIST

VIRTUAL WORSHIP SERVICE
Sundays at 8:00 AM, 11:00 AM, 7:00 PM at westa.tv
Bible Study on Wednesdays at 7 PM
Website: westa.org
Giving Options: Online at westa.org, Text WestA to
41444 or mail to: Tithes and Offerings,

3045 Crenshaw Blvd,, Los Angeles, CA 90016

“A CHURCH ON THE MOVE FOR GOD”

faithdome.org m

CRENSHAWCHRISTIANCENTER

' FAITHDOME

333.758.3777
Live Worship Service - Sunday at 10:30AM and Tuesday
at 11AM and 7:30PM at faithdome.org, Facebook, Roku,
YouTube and the EIF app (download in Apple Store and
Google Play). Website: faithdome.org

Giving Options: Text to 28950, type EIFMO and amount
you wish to give (ex., EIFMO 50) or mail to:
P.0O. Box 90000, Los Angele, CA 90009
Phone: (323) 758-3777 (leave message and staffwill  1.0s Ange
respond)

7ot South Vermont Avenue

LOS ANGELES, CA 20018
PHONE: (323) 735-0044 FAX: (323) 735-0219
Email: trinitybaptistc@sbeglobal.net
‘Website: trinitybaptistchurchofla.org

Virtual Worship Service
YouTube at tv trimityBaptist.cloud, sermon podcasts on website
Giving Options: PayPal or mail to:
2040 W. Jefferson Blvd.. Los Angeles, CA 90018
Phone: (323) 735-0044 (leave message and staft will respond)

REV. ALVIN TUNSTILL, JR. ~ PASTOR

Join First AME Church
of Los Angeles on YouTube
or firstamechurchla.org
for live streaming services
at7:45a.m,, 10a.m.
and 12 Noon this Sunday

Pastor J. Edgar Boyd, Senior Minister
2270 S. Harvard Boulevard
Los Angeles, CA
(323) 735-1251 (www.famechurchla.org

Crenshaw United Methodist Church

3740 Don Felipe Dr., Los Angeles, CA 90008
(323) 292-0141

SuUNDAY WORSHIP SERVICE

Rev. Royce Porter,
Senior Pastor

Truth and Love Christian Church
1129 E. Dominguez St., Suite C, Carson, CA 90746

Virtual Worship Service on Facebook
www.facebook.com/walter.tucker.56
Sunday at 10:00 a.m,

Encouraging Videos - Daily at 12:00 p.m.
Intercessory Prayer - Monday-Friday at 6:30 a.m.
call (781) 399-5774; pin#: 79511
Giving options: Cash App: Struthandlovecc
Or mailldrop off offering to our physical address




